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Clark wins vote for president-elect of
international science organization
Dr. Eloise E. Clark, vice president for
academic affairs, has been voted
president-elect of the American Association for the Advancement of Science, one
of the country's most prestigious and
long-standing organizations of scientists.
Clark, a long-time member of AAAS,
was elected by a mail-in vote of the
organization's members. She will assume
office Feb. 12, at the conclusion of the
AAAS national meeting in Chicago.
As president-elect, Clark will chair the
committee on council affairs, sit on the
executive committee of the board of
directors and have a number of roles at
the annual meetings. In 1993 she will
become president and in 1994 she will be
chair of the board of directors.

Clark was chosen on the basis of her
research, professional accomplishments
and her activities in AAAS.
The international organization, which
produces the journal Science in addition
to other scientific publications, has more
than 133,000 members. The organization, as a representative of all science
and engineering disciplines, is a strong
advocate of science and mathematics
education.
Clark has been a researcher and
teacher at Columbia University and has
held various administrative positions at
the Nation Science Foundation. She
came to Bowling Green as vice president
for academic affairs and professor of
biological sciences in 1983.

Senate defeats health care resolution
Senators defeated a health care cost
resolution after extensively discussing the
definition of terms and figures and the
resolution's implications at the Dec. 3
Faculty Senate meeting. The resolution,
designed to give the Health Care Task
Force insight to the senate's sentiment,
suggested that employees of the three
constituent groups, regardless of single
or family plan, pay the same percentage
of their health care premium's costs. The
resolution also suggested that appropriate strategies for reducing health care
costs be explored in conjunction with

-Inside:
Olscamp gives
annual report
ln this issue, President Ofscamp
reviews the University's goals and
aa:omplishments in 1990-1991 in
his annual report to the campus

community. The special 20-page
insert also includes the 1991-1992
goals for each vice presidential area
as well as those for the presidenfs
office.
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Faculty Senate, Classified Staff Council
and Administrative Staff Council.
Concern was expressed about the
issue of single versus family coverage
costs and how paying the same pe_rcentage has a greatly differing effect on pay
depending on how much the employee
earns. Although percentages may be the
same across the board, an employee
with a lower income would have to make
a larger sacrifice than someone with a
higher income.
Senators were also concerned the
resolution was divisive and said a
class-consciousness among faculty,
administrative staff and classified staff is
emerging at the University.
In other business, the senate:
-Passed an Academic Charter
revision which added a definition of
Classified Staff Council to the document.
-Made a substitute motion empowering the Senate Executive Committee to
forward FPCC guideline revisions,
approved by senate last April, from the
amendments and bylaws committee to
the original ad hoc committee for further
revisions that will clarify the language of
the document. The ad hoc committee will
reconvene and address a number of legal
and implementational problems that are
in the guidelines.
-Passed a resolution 'to provide for
the election of a faculty retiree to the
senate.
During the chair's report, Dr. Leigh
Chiarelott said the senate would be
meeting on the Dec. 17 on-call date. He
reported that there was a consensus
among constituent groups that a
University-wide convocation on Bowling
Green's financial state. should be held
and he is waiting for further information
from the president's office.
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Falcon head coach Gary Blackney leads a recent football practice. The
team will leave for California Dec. 9 for its Saturday Galifomia Raisin Bowl
game against Fresno State.

Many people hard at work to
make Falcons fly in California
It's a long road to a bowl game,
and now that the Falcons have earned
a spot in the California Raisin Bowl,
many other people at BGSU have
suddenly been thrust into a flurry of
activity.
Ken Kavanaugh, athletics, said it
has been an enjoyable but busy time
since the Falcons beat Miami Nov. 2,
securing a berth in the California
Raisin Bowl. Many telephone calls
and a few trips have been made to
Fresno to plan everything from
lodging and meals to practice sites for
the football team and travel plans for
Freddie and Frieda Falcon, cheerleaders. the marching band and an
assortment of University officials,
alumni and fans.
Three airplanes will transport
people traveling with the athletic
department or the alumni office. The
team charter will leave Dec. 9 and the
band charter and a commercial flight
carrying the alumni party will leave
Dec. 12.
In preparing for the trip,
Kavanaugh said Cal Bowl officials and
teams that have played in the bowl in
the past gave helpful advice on
planning the details.
The athletic department has two
advantages, he said. First, road trips
are a part of their regular season, and
second, the Falcons have played in
the CaJ Bowl twice before, in 1982

and 1985.
•it's taking what you normally do for
a road trip and expanding it;
Kavanaugh said. Usually the total
number of people on a road trip is 85,
but 500-600 will be going to California.
Once the team is in Fresno, it will
stay at a Ramada Inn and hold
practices at a local high school. Unlike
a normal road trip where players can
get into the game facility immediately.
players will have to dress and shower
for practices at the hotel. Equipment
will be kept in a large room at the hotel
and transported to the stadium the day
before the game. Stadium officials will
not allow practice on the field because
they will need the time to prepare it for
the game. "You have to adjust your
schedule to what is available.~
Kavanaugh said.
Chris Geib, athletics, has contacted
professors and instructors to excuse
the players from class and has
arranged for study tables to be
available in Fresno to give the students
time during the week to study for
exams, Kavanaugh said. He said an
all-night flight has been scheduled
immediately after the post-game meal
to enable the students to be in Bowling
Green early Sunday morning to do
additional studying.
In addition, transporting the team's

Continued on page 3

Commentary:

BGSU hosts a big vveekend for the

Monitor:
Under the direction of Dr. Michael Maggiotto. political science, the general
education review committee is to be congratulated for its ambitious and mostly
successful study of the general education core curriculum. The committee's 15
recommendations amount to a high-reaching plan for change of an unwieldy,
behemoth curriculum and a faculty body with an ambivalent commitment to
teaching. The report asks for a University-wide commitment to general education.
unlikely as this might be at a time of financial scarcity, an increased use of
part-time instructors, and a growing vocationalism. At least six of the 15 recommendations have the chance of moving the University, instructionally. out of its
anemic state: the new foreign language requirement, the establishment of a truly
common core for all colleges. the reduction of the total number of general
education courses to 50. the assessment role colleges are asked to assume, the
addition of six hours to the core, and the requirement that at least six of the core
hours be integrative. upper division work. As fine as these recommendations
promise to be. they may not be adequate to correct the real problem.
Because a minority position on the report was apparently not taken, let me try
to spell one out, not with the intention of denigrating the work done by Maggiotto's
hard-working committee, but to add a note of alarm and u~gency_to the tone of ~he
report. In the report's conclusion, the authors write, MWe did not find a program in
disarray. We found a program whose goals were largely being met." On~ might
wonder how the report can be so sanguine when it admits that MBGSU gives the
impression of no clearly defined general education program"; when "grade
consciousness has killed curiosity and risk-taking" and an Minqrdinate careerism"
may be dousing the flame of liberal education; when only 11 percent of th_e faculty
say that there should be more (than eight) core courses; when faculty _estimate
the skill achievement in 100-200 level classes averaged 2.6 on a 5-pornt scale,
and 3.1 for 300-499 level classes. (Apparently, in faculty eyes. the way_ our
students think. read. write and compute is largely second-rate.) How can one not
feel a twinge of alarm when general education is delivered primarily in large
classes. too often taught by graduate students and part-timers, or by faculty who
are held in low esteem and rewarded accordingly?
I began to wonder how the conclusions would have been different, and how
there might have been more urgency. if students had been involved in the study.
Suppose that each of the 13 committee members had spent a day with a freshman or sophomore. or had done a case study of a typical general education
course that enrolls hundreds of students-spent time over several weeks in one
class. took an examination. read the assigned readings. interviewed the instructor. tried to participate in class. talked to a focus group of ten randomly selected
students. I can only speculate that the bleak state of general education would
become apparent: the students· get-it-out-of-the-way mentality, the fragmented
whole. the absence of meaningful thinking and writing activities. the short answer
testing, and the presence and real threat of vocationalism in all the colleges.
including arts and sciences.
I know that such a study is not the one the committee was asked to do and that
it might well have led the committee to urge us lo chart a new course- (by their
own admission. the road the committee chose not to take). But I invite you to sit
down in your office with some typical seniors, and to ask what excites or angers
or bemuses them. What I fear you will see is glazed eyes. students benumbed.
uninterested. often indifferent to school and the world. with no real passions. no
goals beyond the narrowly self-defined. and few interests beyond a diploma.
Sadly. I think most students go through a university like they do a museum.
keeping their distance from the exhibits which remain locked behind bullet-proof
glass. Sadly. the faculty and idea exhibits we otter are too often untoucha~le and
inaccessible. except as pencil marks on a computer sheet and chapter review
questions in a text book. (Of course. we have much company at other universities.)
The general education report urges that departments and colleges become
directly involved in monitoring general education courses lo insure that the
general education perspective is not lost over time.- A noble goal. The committee
defines the aim of liberal education as helping students to enlarge their largely
vocational perspective -in a broader social, political. economic, technological,
scientific or ethical context. - Another noble goal. Surely the report gives us a solid
call to action. but we must recognize the fundamental problems of our
market-driven model of schooling. If we do not recognize that research which
starts with the wrong assumptions and a biased methodology can lead to pernicious conclusions. adding a few more curses and insisting that we monitor
whatever we have may not be enough.
What should follow is provocative debate. in Undergraduate Council especially,
but in colleges and departments as well. It would not hurt to do a follow-up study
with students. or to speak to faculty, graduate students and part-time faculty who
teach core courses. Maverick programs like Little College, Great Ideas, women's
studies. environmental studies, humanities duster, social science duster and
cultural diversity have demonstrated that they can bring intellectual excitement to
the University. Now we need to reach beyond, giving all students a chance to
become liberally educated.
Dr. Tom Klein
English

President Olscamp and alumni Eva Marie Saint and Bernie Casey highlighted
activities at the Arts BG-We Do It All fund-raising kickoff Nov. 23. It was
announced during the event that $950.000 has already been ra.:sed toward the
$1.825 million goal. The campaign will bene•i~ music. art. theatre. dance and Arts
unlimited.
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President Olscamp presented an honorary doctor of fine arts deg;ee to film
director Jeffrey Hayden (second from left) Nov. 24. Assisting in the presentation
were his wife Eva Marie Saint and Dr. Ralph Wolfe. curator of the Gish Fl1m
Theater.

Economic woes attributable to more
than recent state budget reductions
The gloomy economic outlook for
higher education may have resulted from
trends more far-reaching than the current
recession. according to Dr. Matt Rlipic,
vice chancellor for administration of the
Ohio Board of Regents.
During a Nov. 25 presentation, Filipic
said a part of the economic woes is
attributable to trends that began in the
1950s and 1960s when higher education
was thought of as a luxury and not
essential to obtaining a job.
"There are some much more
deep-seated trends in Ohio economics
that will affect higher education; Rlipic

said.
In the 1950s Ohio's per capita income
was 1O percent above the national
average and the economy was based on

heavy industry and unionized labor, he
said. 'lo suggest that you needed to go
to college to better your future for
yourself or your family was not a reality in
the 1950s and 1960s," Fllipic said.
Because higher education was viewed
as a luxury. it was priced as such and
fewer people were likely to go to college.
Now the number of Ohioans with a
four-year degree is 19 percent below the
national average.
Also decreasing is Ohio's economic
lead in per capita income, which has
sunk to six percent below the national
average in one generation's time.
"The blue-collar middle class, something the economy has been based on,
Continued on next page
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FACULTY/STAFF PRESENTATIONS

-

Melissa Dallas Bandy. hospitality
management, presented "Workers'
Compensation Claims: A Comparative
Study in the Hospitality Industry· and
"There is Help with Employee Assistance
Programs· at the annual Council on
Hotel, Restaurant and lnst'tutional
Education convention in Houston in July.
Bandy also presented a panel discussion
titled "Perspectives on the Soviet Union
and Czechoslovakia.·

Researching for Newest Issues in
Technical Communication· at the 38th
International Technical Communication
Conference in New York. He also
presented a paper titled •Ethos of Form
and Format."

Robert G. Oana, educational curriculum and instruction, presented "Will You
be the Answer to Educational Reform?·
to student teachers in Minneapolis
recently.

Relda Niederhofer, Rrelands.
presented a paper titled "Herbal Medicine: Its History, Superstitions, Folklore
and Quackery, Part 111· at the annual
meeting of the Ohio Academy of Medical
History.

Michael Robins, philosophy, presented a paper titled "Is It Rational to
Carry Out Strategic Intentions?" at the
15th World Congress of the International
Association for the Philosophy of Law
and Social Philosophy at the University of
Gottingen, Germany, in August.
Boleslav Povsic, romance languages. presented "De Quadam
Grammatica Latina in Bibliotheca
Boulingriniensi· at the International
Conference of Latinists held in Nice,
France, in August.
Anna Belle Bognar, music, presented
a research session titled "Teaching Inner
City School Students: An Enhancement
Program· at the National Group Piano
Symposium held at the University of
Texas in July.
Wallace DePue, music, with the
DePue Family Musicians, performed a
number of concerts this past summer,
including concerts at the Bankers of
Northwest Ohio banquet and with the
Toledo Zoo Band.
Jay Jackson, music, was the music
adjudicator for the Roger Bacon Marching Band Invitational in Cincinnati in
September.
Barbara Lockard-Zimmerman,
music, participated as a panelist in the
Rrst American Vocal Arts Congress at
the University of Maryland in July.
Richard Mathey, music, directed the
BGSU Men's Chorus at the Toledo
Masonic Au<frtorium as part of the
post-concert benefit to welcome Maestro
Andrew Massey, the new conductor of
the Toledo Symphony Orchestra.
John Sarnpen, music, performed a
guest saxophone recital at the Cleveland
Museum of Art in June. He was also a
soloist with the Toledo Concert Band in
July and performed with the Interlachen
Symphonic Band in August. Sampen was
the saxophone instructor at lnterlochen
National Music Camp this past summer.
John Sampen, music, was the guest
recitalist and dinician at Boston University in September.
Ellen Behrens, Rrelands, served as a
writing coordinator for the Governor's
Institute. a weeklong program for talented
Ohio high school writers, in June.
John W. Chun, Rrelands, recently
chaired a panel titled "The Future is Here:

Robert DeBard, Firelands, presented
"Involvement in Education: Our Future
Depends On It" at the Ohio Gas Association Convention in Dayton in September.

Larry R. Smith, Rrelands, presented
a paper titled "The Value of Independent
Literary Publishing " at the Skyline
Writers Conference in August.
Emily Freeman Brown, music,
conducted a performance at the
Skaneateles Music Festival in
Skaneateles, N.Y., in August. Brown also
conducted the orchestra at the Virginia
Music Camp in June and the Encore
Music Camp of Pennsylvania in July.
John Moore, personnel services,
presented a sales and communication
workshop for the Michigan Hispanic
Chamber of Commerce in October.
Gary Heba, English, presented
"Popular Culture and Rhetoric: A Model
of Multimedia Discourse· at the Indiana
State College English Association
meeting in September.
Alvar cartson, geography, presented
"America's Ethnic Groups as Identified by
Radio Programs, 1960-1990· at the
American Culture Association meetings in
Texas recently.
Benjamin N. Muego, Rrelands.
presented "New U.S. Security Imperatives in Southeast Asia" for Austin
College's Washington Symposium on
Foreign Policy at the Paul H. Nitze
School of Advanced International
Studies, Johns Hopkins University, in
August
Sudershan Jelley and David
Gedeon, technology, presented •Flexible
Manufacturing System/FMS" at the
Electrical Manufacturing and Coil Winding
Conference in Boston in October.
Ken Robb, English, presented "A
Motif in Hope Williams Sykes' Second
Hoein!f' at the Western Literature
Association Conference in Colorado in
October.
Linda Crawford, health and human
services, and Cheryl Carothers, geriatric
education, coordinated the 13th Annual
Interdisciplinary Health Care Team
Conference held in Baltimore, Md.,
recently. Clyde Willis, health and human
services, chaired the steering committee
for the conference. Jennifer Kinney,
gerontology, presented a poster sassion
with John Cavanaugh, psychology, on
·A Biopsychosocial Approach to Understanding Stress in Spousal Caregivers:
Judy Adams, medical technology,
presented "Impact of College Student

Sexual Behavior on Recruitment for Allied
Health Professions.· She also presented
a poster session with Betsy Bunner,
AIDS education. Connie Schendel and
Glenn Shields. social work. and Lori
Kowaleski. sociology graduate assistant.
on ·interdisciplinary Development and
Evaluation of an AIDS Curriculum in
Higher Education.· Patricia Mallory.
medical technology. presented a poster
session on "The Clinical Practicum of a
University-based Medical Technology
Program: An Evaluation of Existing
Roles. Relationships and Communicative
Pathways:
Ruth Wilson, special education,
presented "Fostering a Love of Nature· at
an inservice program for early childhood
educators in Mansfield in September.
Wilson also presented "Environmental
Education for Preschool Children· at the
North American Association for Environmental Education annual conference in
Minnesota in October.
Donald Gehring, higher education
and student affairs, presented the
keynote speech "Alcohol on Campus:
Can You Legislate Civility?· at a Virginia
conference on substance abuse sponsored by the Alcoholic Beverage Control
Board. Gehring also spoke to college
presidents on "Legal Liabilities and the
Use of Alcohol on Campus~ at the
conference.
Victoria Crane, health, physical
education and recreation, presented "A
Qualitative Examination of Mental States
of Swimmers During Competition· and
"Zone of Optimal Functioning Hypothesis:
A Practical Method for Examining the
Anxiety-Athletic Performance Relationship" at the national conference of the
Association for the Advancement of
Applied Sport Psychology in Savannah.
Ga., in October.
Jane A. Wolfie, educational foundations and inquiry, and Fiona
MacKinnon-Slaney. higher education
and student affairs, presented "Why
Aren't My Undergraduates Like My
Graduates?" at the International Society
for Exploring Teaching AltE:rnatives
conference in Florida Waffle and
Peterann Siehl, educational foundations
and inquiry, presented ·impact Teaching:
A Necessity for Leamingw at the conference.
Jay C. Jackson, music, directed tr.Po
Falcon Marching Band at the Detroit
Silverdome for the Detroit Lions/Miami
Dolphins game in September. The band
also appeared at football games at St.

Clairsville High School and West Virginia
University.
David S. Newman, chemistry,
co-presented "Liquefaction and Desulfurization of Coal in Molten
Chloroaluminate Salts" at the 3rd
International Symposium on Molten Salt
Chemistry and Technology in Paris in
July. He also co-presented ·eorrelations
Between Structure. Spectra and Thermodynamics of Transition Metals Dissolved
in Molten Chloroaluminate Solutions· at
the symposium.
Sung C. Bae, finance, presented "An
Empirical Analysis of Corporate Bond
Event-Risk Protection Provisions: Some
Early Evidence· at the 1991 Financial
Management Association meeting.
Dan Klein, finance, presented
"Additions to the NASDAQ National
Market System: An Analysis of Stock
Returns and Trading Volume· at the 1991
Rnancial Management Association
meeting.
Sudershan K. Jelley and David V.
Gedeon. technology, presented "Principles and Implementation of Machine
Vision· at the National Association of
Industrial Technology annual conference
in Dayton in October.
/

Ray Laakaniemi, journalism, spoke
on writing coach applications to
free-lance writing at the Northwest Ohio
Writers' Forum in Toledo in September.
G.R. Horton and Ernest B. Ezell Jr••
technology, presented "Productivity
Through an Effective Meeting Procedure·
at the Naticnal Association of Industrial
Technology annual conference in Dayton
in October.
Ernest B. Ezell Jr., technology,
presented "Structuring and Managing
Computer Networks in the CAD and
Manufacturing Environmenr at the
Electrical Manufacturing and Coil Winding
Conference in Boston in October.
Ernest B. Ezell Jr•. technology.
presented ·expert Systems: An Opportunity to Look Around and Look Ahead" at
the National Association of Industrial
Technology annual conference in Dayton
in October.
Burton Beerman, music. participated
in a video panel at the National Conference Seamus at the University of Illinois
in October. In addition, his work "Masks"
was performed.

Continued

Faculty notes policy outlined
Announcements of professional activities are listed under faculty notes in order
of the date received by Monitor. Those not induded in this issue wiU appear in the
future. Faculty notes are published in a periodic four-page insert.
Items submitted six months or more after the activity took place will not be
axepted tor publlcation. Notes from graduate students wil not be accepted for
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FACULTY/STAFF PRESENTATIONS
Vincent KantorskJ, music, presented
"Teaching Music in the 90's: Something
Old, Something New· at the 1991
Sandusky County Education Symposium
in Fremont in October.
Kay Moore, music, gave a presentation on "Developing Good Practice
Habits• to the Findlay chapter of the Ohio
Music Teachers Association in October.
Wallace OePue, music, presented a
formal concert with the DePue Family
Musicians at the Collingwood Arts Center
in October.
Mary Catherine Harper and Charles
Crow, English, presented "Figuring Frank
Norris: Challenges for Biographers· at the
Western Literature Association annual
meeting in Colorado in October.
Rex Klopfenstein Jr•• technology,
presented "PC Process Simulator: A
Desk Top Test Bed for Controllers· at the
24th annual convention of the National
Association of Industrial Technology in
Dayton in October.
Adrian R. Tio, art, had four works on
display in the juried exhibition "Roots of
Diversity· at the Owens-Illinois Gallery.
Adrian R. Tio, art. presented "Traditional Sources in the Arts. at the 55th
annual conference of the Mid-America
College Art Association at the University
of W1SCOnsin in October.
Steven Cornelius, music, presented
"Reframing Tradition in New York's
Santeria Community· at the annual
meeting of the Society of
Ethnomusicology in Chicago in October.
Richard James. music, presented an
invited response to "Edward Varsee's
'Progressive' Notation: Amerique meets
Americanisme· at the national meeting of
the American Musicological Society in
Chicago in November.
Gary Hess, history, recently completed a series of lectures in Norway.
induding a speech titled "The United
States, India and the Third WoM at the
Nobel Peace Institute in Oslo. In addition,
Hess lectured at the University of Oslo
and Trondheim University on "From "Lost
Crusade' to 'Noble Cause': The Rewriting
of the Vietnam War" and "Coming to
Terms with Defeat: The United States
and Indochina Since 1975.• He also
served as an international representative
on the doctoral commit1ee of a University
of Oslo student.
Franklin Goza, sociology, presented
Consequences of the Women Left
Behind: The Case of the Jequitinhonha
Valley, Brazir at the United Nations
Expert Group Meeting on the Feminization of Internal Migration in Mexico in
October.

~e

Franklin Goza, sociology, presented
"Frontier Development and its Feasibility:
The Case of the Brazilian Amazon· at the
1991 meetings of the American Sociological Association in Cincinnati in

August

James H. Albert, mathematics and
statistics, presented ·Mayesian Computing Using Mathematica· at the 22nd
Symposium on the Interface of Computer
Science and Statistics at Michigan State
University in May. Recently he presented
"Evaluating Homerun Hitters: Who Was
Better - Hank Aaron or Mickey Mantle· at
John Carroll University.
Andrew M.W. Glass. mathematics
and statistics, presented "The Ubiquity of
Free Groups· at several universities in
May. He also presented "On Questions of
Nilpotency· at Leeds University; "Arithmetic Permutations· at Cambridge
University and "Free Subgroups in
Automorphism Groups· at The Queen's
College and Queen Mary and Westfield
College.
Arjun K. Gupta, mathematics and
statistics, presented "Testing of Homogeneity of Diagonal Blocks with Blockwise
Independence· at the International
Conference on Probability and Statistics
in New Delhi. Gupta presented "On the
Estimation of MANOVA Eigenvalues
Under the Entropy Loss· at a University
of Missouri colloquium in April.
Arjun K. Gupta, mathematics and
statistics, presented "Two-Factor Mixed
Hierarchial Model for Classifications· at
the University of Central Florida recently.
Arjun K. Gupta, mathematics and
statistics, presented "Optimum Classification Procedures with Multiple Data· at
Western Illinois University in November.
John L Hayden, mathematics and
statistics, presented "(P,L)-transitivity and
Generalized Hadamard Matrices· at
Oberworfach in April. He also presented
"On Planes of Prime Order" at the Math
Institute in Giessen and the Marshall Hall
Conference in Vermont.
Charles Holland, mathematics and
statistics, presented "Partial Orders of
Automorphism Groups· at the Conference on Permutation Groups and
Ordered Groups in France. He presented
"lattice-Ordered Groups· in Beijing and
"lattice-Ordered Permutation Groups· in
Nanuing, China.
Stephen McCleary, mathematics and
statistics, presented "Highly Transitive
Representations of Free Groups· at a
conference on Ordered Groups and
Infinite Permutation Groups in France. He
also presented "lattice-Ordered
Permutaion Groups: Transitive Structure
Theory· at the Nanjing Ordered Algebraic
Conference in China.
V. Frederick Rickey, mathematics
and statistics, presented "The Invention
of the Calculus· at Pace University, N.Y.,
and "The Invention of the Calculus: Who,
What, When, Where and Why· at the
University of Massachusetts in March.
V. Frederick Rickey, mathematics
and statistics, presented 'Why Do We
Use m for Slope?· at the third annual
Long Island Mathematics Conference in
Marcil. Rickey also presented "The
History of the Calculus in the Mathematics Classroom· in Utah in April.
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V. Frederick Rickey. mathematics

tion of Economists and Political Scientists
in Columbus in October.

and statistics, presented "Tested Ideas
for Using History in the Calculus Classroom· at the National Council of Teachers
of Mathematics annual meeting in Utah.
V. Frederick Rickey, mathematics
and statistics, presented "The Invention
of the Calculus· at the Rensselaer
Polytechnic Institute, N.Y., and at the
University of Calgary, Alberta, in May.
Rickey presented "The Invention of the
Calculus: Who, What, When, Where and
Why" at the Joint City University and
Courant lnstitute-NYU History of Mathematical Sciences Seminar in New York
City in May.

Glenn Shields, social work, presented
·Measurement of Knowledge, Attitudes
and Behavior Changes Resulting from an
AIPS Curriculum· and "Development and
Evaluation of AIDS Curriculum in Higher
Education· at the 24th annual conference
of the American Society of Allied Health
Professions in Kentucky in November.
The presentation was co-authored by
Connie Schondel, social work, Judy
Adams, medical technology, and Betsy
Bunner, health and human services.

V. Frederick Rickey, mathematics

and statistics, presented "Old Calculus
Problems Make for a Lively Course· at
the Canadian Society for the History and
Philosophy of Mathematics annual
meeting in May. Rickey presented
"Trisection· at a National Institute for the
Humanities sponsored seminar at Ohio
State University in July.

Connie Schandel and Glenn
Shields, social work, presented ·Helping
Volunteers Meet the Needs of Children
From Dysfunctional Families· at the Big
Brothers/Big Sisters Regional VI-VII Fall
Conference in Columbus in November.

Steven Seubert, mathematics and
statistics, presented "The
Braidlistochrone Problem· at a Centre
College colloquium in Kentucky.

Christine J. Weisfelder, international
business, presented "Tax and Repatriations from Foreign Affiliates: A First Cut
into the Black Box· at the Academy of
International Business annual meeting in
Florida in October.

Steven Seubert, mathematics and
statistics, presented "Compressed
Analytic Toeplitz Operators· at the
University of Louisville recently.

Scott Levin, Student Recreation
Center, recently presented ·Developing
an Effective Local Aquatic Councir at the
Council for National Cooperation in
Aquatics/National Aquatic Symposium
and Conference in Columbus in October.

Terry Rentner, journalism, organized
the promotion for f1Ve performances of
"Godspell. in Toledo. Sponsoring the
event are the Maumee dlapter of Habitat
for Humanity and the Lutheran Church in
Sylvania.

Monica Anderson, theatre, presented
"Using Chamber Theatre to Teach
Narrative Point of View· at the Annual
Speech Communication Association
conference in Atlanta. The following
individuals in the theatre department also
made presentations: Douglas Caskey,
"Elements of the Tragic in Chislett's
"Quiet in the Land';· Briant H. Lee, 'What
We Owe to Our Audience: A Theatrical
Manager's Perspective· and Allen S.
White, ·Friederidl Durrenmatt's Problems of the Theatre and The Physicists.·
White also dlaired the panel "The
Contemporary Musical Theatre: Form,
Idea and Technique· and served as a
respondent to "Contributed Papers in
Theatre.· Ronald E. Shields chaired the
panel "Debut Papers in Theatre.· Dean
Yohnk presented "Identifying the Tragic
Heroes in William Hoffman's As Is;
"Hroswitha of Gandrsheim: Defining
Sublimity Through Virginity. Chastity and
Obedience· and ~e BGSU Humanities
Troup:
Clyde R. Willis and Barbara Keeley,
health and human services, presented
"Northwest Ohio Health Promotion/
Disease Prevention Network· at the 24th
annual conference of the American
Society for Allied Health Professions in
Kentucky in November.

Leo J. Navin, economics, presented
"State Stabilization Policy in Ohio. at the
51st annual meeting of the Ohio Associa-
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Barbara Lockard-Zimmerman,
music, directed the "Opera for Youth•
workshop in performing "Chicken Little· at
the Opera for Youth National Convention
in November. In October, the workshop
performed "Little Red Riding Hood. at
Risingsun Elementary, Conneaut
Elementary and Haskins Elementary.

Harold Asher, journalism, presented

·Land and Water Resources in the Middle
East: Potential Sources for Armed
Conflict" at the 14th National Third World
Studies Conference at the University of
Nebraska in October. Sandhya Rao,
journalism, presented "Telecommunications: A Catalyst in National Developmentr at the conference.
Larry Smith, Firelands, presented
poetry readings at the Miranda Bookstore
in Oberlin and at Larry's Place in Columbus in November.
Phil Alkire, educational administration

and supervision, presented ·Soothing the
Sting of T eadler Evaluations· at the Ohio
School Boards Association Capital
Conference in Columbus in November.
Patricia Cunningham, applied human
ecology, presented "Piqua Knitting Mills
and the Shape of the cey- at the annual
conference of the Association of College
Professors of Textiles and Clothing in
San Francisco in October.
David Weis, applied human ecology,
presented "Marijuana as a Gateway
Drug: Is the Concept a Myth?· at the
Drug Policy Foundation's annual meeting
in Washington, D.C., in November.
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ANNUAL REPORT
OF THE PRESIDENT
1990-1991
Introduction
All things considered, Ohio has been a
good place to be in the world of higher
education during the last decade. It has
been possible to enhance operating
budgets. achieve wonderful things in the
area of capital construction, improve
libraries and learning resources beyond
most people's expectations, and even
improve salaries considerably. This year.
much of that came to a sudden halt.
Throughout the country, states were
faced with very serious budgetary
emergencies. In a recent newspaper
report I read that more than 600 employees lost their jobs at one university. In
some states budget reductions required
the closing of entire collegiate units, even
in major universities.
Ohio has not been hit quite that hard,
but the budgetary situation has been
severe. As everyone knows by now, for
the first time in more than a quarter of a
century, it was not possible to give
increases in salaries at the University at
the beginning of the July 1 fiscal year. It
was necessary to make notable reductions in University expenditures, which
entailed the postponement of plans for
continued improvement in many areas, a
continuing job freeze. cutbacks in
operating budgets, leaving positions
unfilled and reducing part-time employment. among other things.
The University's 1991-92 fiscal year
educational budget (exclusive of Academic Challenge) is $121 million,
approximately the same level as the
1990-91 budget approved by the Board
of Trustees in May of 1990. This "flar
budget is in stark contrast to the annual
increases in the 6-8 percent range in
recent years. Given a flat revenue
budget, significant expense reduc.ions
were necessary to cover "mandated" and
high priority expense increases for 199192. Even so, these reductions are not as
serious as would have been the case had
the governor's original budget recommendations to the state legislature been
accepted by the House and the Senate.
In August of 1990, there were signs
that Ohio might be headed for a reduction
in revenues. Although no statements to
this effect had yet been made by the
state in any formal way, the University
instituted a job freeze and certain other
financial restrictions early in the fall. By
November 1990, it was dear that the
financial problems of the state were going
to be quite substantial and in anticipation
of that, even more rigorous internal
restrictions on the expenditure of funds in
all areas other than academic affairs had
been instituted at Bowling Green State
University in October. Our worst fears
came to pass in January immecfiately
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after the new governor, George
Voinovich, took office. An executive
order reduced the University's revenue
budget by $1.9 miljion effective immediately. and with sadness but understanding we moved to effect the appropriate
expense cutbacks. All of the required
operating budget cutbacks were made in
the non-academic areas of the University.
As winter and spring 1991 continued, the
situation worsened. When the governor
submitted his executive budget to the
state legislature, parts of higher education were targeted for severe reductions.
Indeed, had the governor's budget
recommendations been accepted in
whole by the state legislature, Bowling
Green, effective July 1, would have
received 9 percent less subsidy than the
amount approved for Bowling Green for
1990-91 by the Ohio Board of Regents in
December 1990.
The University, together with the other
members of the Inter-University Council
of Presidents, the Ohio Board of Regents
and interested legislators, immediately
began to lobby for an improvement in the
higher education position in the budget
At the same time, the University went
ahead with previously formulated plans
for a dramatically reduced budget over
the next biennium. Quietly. plans had
been made to reduce University educa-
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tional and general expenditures by as
much as $5.5 million. Operating under a
number of different hypotheses. several
different budgets were prepared, and
plans were made to recommend a budget
to the trustees which would ultimately be
compatible with the legislature's final
recommendations.
In the last analysis, those recommendations were less draconian than the
governor's initial budget, but were still
very difficult. It has not proven possible
to give any salary increase to employees.
including faculty. In addition, nearly all
operating budgets have been reduced
significantly, including library and
learning resources budgets; planned
implementation of improvements have
been postponed indefinitely. and
positions have been left unfilled. Overall,
the University has reduced its employment profile by 55 positions. Faculty
positions will be the first to be filled when
budgetary conditions improve.
The governor has now signed into law
a budget for the University which projects
that Bowling Green will receive $592
million in instructional subsidy plus
Academic Challenge for the rnam
campus for fiscal year 1991-92, assuming
capacity enrollment This cflffers in a very
critical way from the budget that was
produced by the conference committee of

both houses and publicly announced on
July 12. The conference committee
budget contained a provision which
would have protected any university from
being funded at a level lower than the
adjusted February 1991 funding level for
the state's universities. That funding
level was the 1990 Ohio Board of
Regents' subsidy and Academic Challenge allocation. minus the cuts in the
budget ordered by Governor Voinovich in
February 1991; that is, for Bowling
Green. $64.1 million, minus the
governor's $1.9 million February 1991
cut. or $62.2 million.
In the original executive budget. the
governor's recommendations would have
funded Bowling Green for 1991-1993 at
levels considerably lower than the
February 1991 level. In fact. we would
have received approximately $3.5-4
million less for the 1991-93 biennium had
the executive budget passed unchanged.
The khold harmless" provision. as the
protective requirement in the conference
committee budget was called. was the
result of lobbying efforts by many. The
provision was originally introduced into
the legislative process by myself and Dr.
Philip Mason. The concept of guaranteeing that no university would receive less
money than it had last year. as that level
of funding had been adjusted by the
governor in Fel::ruary 1991. came about
after Dr. Mason and I had studied the
language with which the governor
introduced his February 1991 reductions
and his executive budget carefully. In
that language. the governor clearly
indicated his intention that there would be
carry-forward. 'ilar pudgets for each
university in the coming fiscal year.
Since the calculations made by the Ohio
Board of Regents of the effects of the
governor's budget on each institution
placed several universities much lower
than the "flar rate. we believed the
legislature might be interested in correcting that anomaly by providing additional
funds to ensure that no university
received less subsidy for 1991-92.
Several universities resisted the concept
strongly, and the Board of Regents
expressed concern about the precedent
of making an exception to the subsidy
formulas. However, the finance committees and the conference committee
agreed with the idea. and it appeared as
though the University was going to
receive considerably more dollars ($1. 7
million) than it would have without the
provision.
Unhappily, Governor Voinovich vetoed
the "hold harmlessw provision. although
he did recommend the use of some $11.9
million of other state funds to help those
universities which will receive less than
their Ohio Board of Regents' 1990-91
subsidy in the new budget. At this tirr.e.
we do not know exactly how much this
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AnnualReport~~~~~~~~~~~~~~~~~means for Bowling Green. Our best
estimate is an additional $1.3 million,
which means we are still confronted with
the problems caused by receiving $4.1
million less in the new fiscal year than our
original 1990-91 subsidy, and $2.2 million
less than our 1990-91 subsidy after the
February 1991 cut. In addition, the
state's financial fu1ure remains uncertain.
A trigger clause is included in the state
budget which will au1omatically reduce
our funding still further should revenues
fall below predicted levels. For these
reasons, it would be imprudent to
promise Mure salary increases at this
time. However, I have committed myself
publicly, and I do so here again, to
improve salaries at the University as soon
as this becomes financially possible. If it
is prudent and feasible, I will recommend
a mid-year increase.
It is also worth noting that whereas the
budget committees in both houses
removed many institu1ional single line
items, we were able to retain funding for
our effort in the area of Canadian studies.
Special thanks are due to representatives
Randall Gardner and Tim Greenwood
and Senator Betty Montgomery, as well
as representative Patrick Sweeney for
the preservation of this item. They also
deserve credit for supporting the ~hold
harmless" provision mentioned above.
and a special word of thanks for supporting that provision should go to Represen:
tatives Tom Johnson and Jo Ann
Davidson and Senator Gene Watts.
Withou1 their support, we would doubtless
be far worse off than we are.
It may be revealing to consider a
summary of the overall levels of state
support plus Academic Challenge
programs which would have been
affected had the various recommendations in the legislative process become
the final law. The figures shown to the
right are OBOR projections which _
assume comparable BGSU enrollments
for 1991-92 and 1990-91. Our 1991-92
budget assumes 150 fewer full-time
students ($465,000 less subsidy) than
the OBOR projection.
Of course, the State of Ohio provides
only about half the funding for the
academic operations of Bowling Green.
Our tuition. which is being increased 9
percent for the coming year even though
this money does not make possible any
increases in salaries for faculty and other
employees, will generate $55.9 million.
Other funding from research grants and
contracts, et cetera. will generate an
additional $7.6 million for a total academic and general university budget of
$121.8 million. In addition to this,
auxiliary enterprises and non-academic
operations of the University will generate
$77.1 million for a total University
expenditure budget in 1991-92 of $198.9
million.
Obviously, the University will not be
able to proceed with all of the plans it had
for the improvement and development of
its academic programs and library and
learning resource services during the
coming year. This will be apparent from
a careful examination of the goals for this
coming year, which in many cases signify
the postponement or cancellation of
planned improvements.
In addition to these financial strictures.
it was judged imperative to move ahead
with restructuring the University's health
insurance plan six months sooner than
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this had been anticipated. For some time
the University had been studying the
escalating health care costs which we
have had to bear as sett-insurers over the
last few years. These costs have been
increasing at an annual rate of some 16
percent, which was a rate o! escalation
the University could not continue to bear.
We had determined that a general
restructuring of cost sharing and a
careful study of benefits had to be
undertaken. bu1 we had not intended to
implement any changes in the employee
cost sharing for health insurance prior to
January 1992. The worsening budget
crisis in the state. and the obvious fact
that the University would have to make
severe budget reductions made it
necessary to proceed with the restructuring of health care costs earlier than we
had originally planned. Accordingly, after
widespread campus consultation with all
employee groups and dozens of small
group meetings, held in conjunction with
our outside health care consultant and
the personnel office of the University, we
institu1ed a plan to reduce the $1.3 million
increase in 1991-92 health care costs
provided by the University by asking
employees to pay that amount in additional health care coverage premiums. In
the case of the classified staff of the
University, this meant paying health care
insurance prem}ums for the first time,
while in the case of other employee
groups, significant increases in costs
were imposed. The increase in health
care costs, coupled with zero increase in
salary, meant that for many employees,

there was a net reduction in take-homepay at the University as of July 1. No one
can be happy with that situation, myseH
least of all. I am, however, exceedingly
gratified by the understanding and
cooperative response of the University
community at large. I have completed 16
years service as a university president
and more than two decades as a senior
administrator at various institu1ions. I
have never seen such a spirit of cooperation. mu1ual support, and willingness to
work toward the solution of an institutional set of problems as I have witnessed during this past year. I want to
express my deep gratitude to all members of the University community.
A Health Care Task Force with
representation from all segments of our
community, as well as the University
insurance committee, will be created this
fall to study Mure options for health care,
including cost allocation. coverage,
carriers and so forth.
life, of course, goes on even in times
of trouble, and in many ways the University achieved great things during the past
12 months. I have appended a set of
Charts to this report updating the kinds of
information provided over the last few
years. As can be seen from examining
these charts, we continued to miike
progress in almost every area in which
we measure our success, and I am also
very grateful to all those who cooperated
in reaching these goals in spite of the
threatening clouds on the financial

horizon.
As usual this year, one trustee came

to the end of the appointed term, and was
replaced by another trustee. Mrs. Ann
Russell served 11 years on the
University's Board of Trustees, an
unusually long period in the modem era
of the University. Mrs. Russell had
originally been appointed to fill the
unexpired term of Trustee John Lipaj.
and was subsequently appointed to a full
nine-year term. Ann Russell has been a
devoted and supportive trustee. with a
very special interest in Firelands College,
located near her home in Milan, Ohio.
Firelands and the University generally will
miss her, and I thank her for her steadfast
support, both personal and professional.
during the entire course of her term.
Mr. Thomas W. Noe of Sylvania was
appointed to replace Mrs. Russell by
Governor George Voinovich. Mr. Noe is
president of Numismatic Investments of
Ohio. I look forward to working closely
with Tom and to seeking his advice on a
broad array of University problems and
opportunities.
Several important reports with
recommendations of interest to the
general community were also completed
during the past year. At the beginning of
the year, I had asked Professor Leo
Navin of our Department of Economics to
chair a committee which would study the
plarining and budgeting systems of the
University, now in place for more than
eight years. The planning and budgeting
processes at the University have worked
very well during that period of time in the
Navin Committee's opinion. According to
that report, the planning and budgeting
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processes of the University should not be
fundamentally changed, but the committee did make one major recommendation
about which I shall say more in the
sequel. That recommendation was to
establish a tlrategic planning group to
review plans for the long-range future.
Another committee which has been
working diligently for more than a year
and a half is the Ad Hoc Committee on
Recruitment and Retention. This
committee, chaired by Dr. J. Christopher
Dalton, has been investigating the steps
the University might take to make it
easier for students to stay at the University once they have matriculated. and to
broaden as well as strengthen our
capacity to recruit a high quality enrollment pool of applicants. The committee
has made several recommendations, and
I will include some of these in the goals
for 1991-92. My thanks to all members
of the committee for a job very well done.
A report was also completed surveying
the opinions of faculty who have retired
from the University, and the results of that
report were also gratifying. Retired
faculty are by and large satisfied both
with their continuing relationships with the
University and their retirement benefits.
Of particular importance to the retirees is
the health care package provided them
through the State Teachers Retirement
System and the Public Employees
Retirement System. Some concern was
expressed with the effect of inflationary
changes on their direct retirement
income, but for the most part retirees
believe that their expectations of the
University and the State are being met in
full. I was particularly pleased to see that
in the view of our retired faculty. the
University has taken pains to continue an
ongoing and satisfactory relationship with
them.
An academic event of note during the
past year has been the final approval of
the "Cultural Diversity in the United
Statesw curriculum revisions. This set of
courses will now become a part of the
University's officially required core
curriculum in the fall of 1991. There has
been a national debate about an apparent conflict between cultural diversity
courses concentrating upon the contribution of ethnic groups other than Caucasians and Europeans to the history and
culture of the United States, and so
called Meurocentric· studies such as the
old and honored Western Civilization
courses which have characterized
undergraduate general education
requirements from living memory.
However, I am pleased to report that
there is no conflict between the two in the
Bowling Green curricular structure.
Traditional Western Civilization and
European-centered courses have been
maintained in the curriculum, and the
cultural diversity contnbution, which
enhances our knowledge of the contributions of different cultural groups to our
history. has been added into the basic
course structure. I am very pleased with
the final result of these years of work
leading to this conclusion, and I am proud
to have played a part in its inception.
The University continued, as is dear
from the chart at right, to make significant

gains in its endowment during the last
year. Endowment funds are of course not.
to be expended. the whole idea being to
aeate a principal amount which will
provide a steady and reliable source of

earnings income in perpetuity. Overall.
the University's endowment has grown
from a total of $1.1 million on July 1,
1982, to $32.6 million on July 1, 1991.
The debt restructuring fund gained more
than $800,000 this year, to reach a total
of $10.3 million. As has been reported in
earlier reports, this fund. which is
included in the endowment totals above.
if left untouched, will reach a principal
balance of some $33 million by the year
2002. which will then be at the disposal of
the trustees of the University.
The overall performance of the
development office in the division of
University Relations has been excellent
this year, particularly in light of the
national and state recession. Dr. Mason
and his colleagues have met virtually all
of their fundraising goals, and exceeded
them in many cases. Indeed, in overall
cash giving, this is the best year in
University fundraising history. We are
grateful to the Office of Development.
and wish them well in the coming year
when even higher targets have been
established.
A new building was added to the
Research/Enterprise Park. and the Ohio
Environmental Protection Agency has
now moved into the facility. The Environmental Protection Agency will provide
apprenticeships and credit-earning
opportunities for students in the
University's programs in environmental
sciences as well as other scientific
departments. and we are delighted with
the way the opportunities for our students
and faculty are being expanded by the

park.
The Mid-American Bank: our first
tenant. is now fully functioning and the
bank is increasing opportunities for credit-

earning, supervised practical learning for
students. As you will see from the goals
for 1991-92. we anticipate the addition of
at least one other tenant during the
coming year.
Several capital projects were begun
and/or completed during the past year.
One of the University's most noted
landmarks, Shatzel Hall, has been
completely renovated and the former
tenants have moved back from the
College Park Office Building. The
College Park building. by the way. has
proven to be worth its weight in gold in
managing the University's physical plant
renewal and expansion. Indeed, many of
the tenants who occupied that space
while other facilities were being reconstructed only moved back to their former
offices with great reluctance!
In addition to Shatzel. the second
phase of Overman Hall's renovation has
been completed, and the new $10 million
School of Art Fine Arts addition was
begun. Groundbreaking for that facility
took place on April 9. 1991. The infrastructure for the second phase of the
University's Research/Enterprise Park
has also been undertaken. and Hayes
Hall has been taken off-line and interior
demolition begun. As you may recall.
Hayes Hall is being reconstructed as a
computer services center.
·
During the coming year significant
construction of new facilities will be
undertaken. including a general purpose
classroom facility and a field house for
intercollegiate and intramural athletics.
In spite of the continued decline in the
numbers of Ohio high school graduates
each year. the University's enrollment
demand continued high and our enrollment overall remained at satisfactory
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levels. Ohio high school graduating
classes have declined nearly 14 percent
in the last two years and even more
dramatically from the early 1980s.
necessitating the closure of many high
schools throughout the state. This has
had an impact upon the University"s
applicant pool. which has declined from a
high of approximately 11 .000 applicants
in 1988 to this year's pool of approximately 9,000. Nonetheless. the University has successfully maintained the
qualifications of freshmen students
applying for entry. As may be seen from
examining the charts. ACT (American
College Testing) scores in 1982 for
entering freshmen were 21.6. This year
we anticipate an average entering ACT
score of 23.1 and a high school GPA of
3.21. All of us are very proud of our
entering students and of the University·s
achievement in attracting them.
Last year the University undertook a
massive reprogramming of virtually ali our
administrative data processing systems.
The effort. which we have called Project·
90. will extend over several years and will
cost millions of dollars. One of the
largest parts of the project is called CUFS
(College and University Financial
System). The CUFS system involves the
automation of the financial accounting
system. With CUFS. departments are
able to enter and retrieve information online. monitor the progress of purchases
through the acquisition and payment
process. and review their financial
position on an up-to-date basis. Because
of expanded data collection. improved
reporting will also be possible through the
CUFS system.
The next steps in Project-90 are the
implementations of the HRS (Human
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Resources System) which will provide us
with an integrated personneVpayroll
system, and SIS (Student Information
System) which will enable much more
efficient and detailed management of and
access to student information. This will
help us provide better service to students
with respect to registration, required
courses to fulfill the major requirements in
their fields of study, class sections,
bursar accounts, and so forth.
There have been other continuing
improvements in the University's computing capacity. The University now has
about 3.500 interactive, personal
computers, while a decade ago there
were only 302 non-interactive machines
on the campus - truly a revolution. For
the first time this coming fall, we are
experimenting with one of our residence
halls by requiring that residents in the hall
lease or purchase a computer. Chapman
Hall now has more than 200 residents
who have chosen this option, and
depending upon the anaiysis of the
experiment during the course of the year
and continuing residential student
demand, we may expand the effort to all
of Chapman Hall and one other residence hall next year. In addition to
personal computers, we have made the
following changes of interest to the
general University community.
The alumni system was improved to
aid in the solicitation of donations. greater
control has been added to the telecommunications area. the scheduling of
admissions resources has been enhanced and computer communications
between the new food services system
and the bursar system has enabled
timely transfers of fund balances.
Faculty and staff have been provided
advanced tools to extract and communicate information critical to serving our
students and making administrative
decisions.
Networking has been another area of
major activity. Faculty and staff using
these networks are able to access their
colleagues on any computer on the
Internet (a worldwide network composed
primarily of educational institutions.
governmental agencies and industry)
using their personal computer as a
mainframe terminal. They can send and
receive mail directly from their microcomputer. They can transfer files over the
Internet and can print files from our
system and from their personal computers. to laser printers. We hope to add at
least 10 more departments to this
network next year.
The migration from pencils. papers.
and mechanical typewriters to word
processors. spreadsheets. networks.
touch-tone data entry and the on-line
systems has been truly remarkable at
Bowling Green. The benefits to the
students writing term papers. faculty
doing research, instructors in the
classroom and administrators in serving
their support roles have collectively made
significant improvements in the efficiency
and cost-effectiveness of the University.
Recruitment of minority faculty was
another bright spot this year. Eleven
more minority faculty, including four
African-Americans and one Hispanic,
joined the University, bringing the total to
69, the highest in history._ The effort to
improve even this level of performance
will continue. We were also pleased with
our efforts to recruit minority students.

There are 1,075 minority students, or 5.8
percent of the student body, from
backgrounds other than Caucasian.
The University undertook a new effort
in the area of International Education
during the past year. Wrth the increasing
globalization of learning, it has become
clear that opportunities for Bowling Green
students to study in other countries are
inadequate. Most of our students
studying abroad go there for the purpose
of enhancing their understanding of a
foreign language. However, there are not
very many chances for a student who
simply wishes an international educational experience. and is not a language
student. to have this opportunity as our
curriculum is currently structured. It is
often difficult to find places for students to
go where they can participate in the life of
a foreign community without knowing the
language of that community. Indeed our
efforts this year have been confined to
areas where a significant understanding
of the language of the country being
visited would be required. although in the
long run we plan to develop opportunities
for students who do not have such skills.
This year. exchange agreements have
been signed with the Mendeleev Institute
of Chemical Technology in Moscow, and
five Bowling Green students will visit
Mendeleev during the coming year, to be
followed by five Mendeleev students
coming to Bowling Green in the spring of
1992. There are already four chemistry
graduate students from Russia here this
fall. Faculty exchanges are also being
arranged. We also visited the University
of Alcala in Spain. and that University's
rector visited Bowling Green_ A similar

agreement for both faculty and students
has just been concluded with Alcala. I
also visited the Autonomous University of
Guadalajara in Mexico, and we are
currently discussing with that university
options for undergraduate students and
faculty from both schools both with
respect to faculty development for
Guadalajara and for undergraduate and
faculty exchanges. It is my hope that the
agreement with Guadalajara will be
completed early in the fall. Additional
initiatives to establish exchanges and
other academic relationships with foreign
universities will continue during the
coming year, with probable contacts to be
made in Eastern Europe and the Baltic
countries, Australia. and an additional
Chinese university and perhaps a Korean
school.
Two events have already occurred of
unusual interest and importance in this
field of international education. The
University arranged a "space bridge· with
Mendeleev Institute of Chemical Technology which involved the live broadcast by
satellite of a discussion between
Mendeleev students and faculty and
Bowling Green students and faculty
covering the topic of global warming.
The transmission, which reached a live
Russian audience of 164 million and will
be rebroadcast on public television
stations in this country, took place on
April 20. The rector of the Mendeleev
Institute of Chemical Technology, Dr.
Pavel Sarkisov, was in attendance at
WBGU-TV for the broadcast.
Secondly, the Board of Trustees, upon
my recommendation, sequestered $1 .5
million from the University's endowment

-·;

funds at the June 1991 meeting of the
board, the interest from this $1.5 million
to be used henceforth exclusively for the
support of international education efforts
by the University. The Bowling Green
State University Foundation will undertake to raise an additional $1.5 million to
create a principal of $3 million to support
the effort. This is the first time the
University has set aside endowment
funds for this specific academic purpose,
and I trust it will be the beginning of a
growing and permanent commitment to
join the international higher education
community. Other initiatives in this area
during the coming year will occur in
Japan, Canada and South America.
During the past year I agreed to serve on
the board of GUIDES (Consejo
Universitario lnteramericano Para El
Desarrollo Economico Y Social or InterAmerican University Council for Economic and Social Development), and we
will be looking for opportunities to
establish mutually beneficial relationships
with South American universities.
Another facet of international higher
education is of course concerned with
faculty research, and thanks to enhanced
faculty travel assistance made possible
through the Bowling Green State
University Foundation this year. faculty
visits abroad in connection with improvement of academic skills and research
have more than doubled. Thirty-nine
faculty visited 20 countries. 17 states and
the District of Columbia with support from
the foundation. and these numbers do
not include faculty who were funded by
tr.e University alone.
Tre University's newly organizea
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President O/scamp has been elected to serve on the board of CU/DES ( Consejo Universitario lnteramericano Para El
Desarrollo Economico Y Social or International American University Council for Economic and Social Development). The
organization's purpose is to develop mutually beneficial relationships between North American and South American
universities.
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Office of Personnel Services began
operations this year, and Mr. John Moore
was appointed as executive director of
personnel. Mr. Moore comes from a
background in personnel work, most
recently as v~ president of Toledo
Trustcorp, now Society Bank. He has
been very well received by both classified
and administrative personnel, not to
mention faculty, and was most helpful in
educating the University community
about proposed changes in the health
care plan. We welcome John to the
University family.
Relations with the City of Bowling
Green continued to be most cordial and
effective. The autumn quarter 1990 was
marred by an incident on Merry Street
involving consumption of alcohol, noise
and overcrowding. The city police were
called and entered upon the premises of
several residents, including students.
More than 100 arrests were made, and
several cases went to court where most
of the controversial ones were dismissed.
A considerable amount of hard feelings
between student residents of that area
and the city of Bowling Green authorities
resulted. Throughout the winter and
spring months the city prepared for a
promised recurrence of the party this
spring and the University administration
worked with city authorities on a series of
steps designed to educate the residents
about their obligations as well as their
rights and the city's policy toward such
events when laws were broken. There
was no repeat of the incident in the
spring, and I would like to give a special
word of thanks to Mayor Edwin Miller,
who spent many nights walking the area
personally and talking to students. It has
been one of the joys of my presidency of
the University through successive city
administrations to have benefitted from
the cordial and friendly people with whom
the City of Bowling Green has been
blessed in leadership positions.
In recent years, the classified staff of
the University, through the Classified
Staff Council, has undertaken a broader
range of activities and services than in
the past. For example, this year the
salary compensation committee of the
Classified Staff Council was completely
responsible for creating, presenting, and
obtaining employee approval for a new
pay plan that will eliminate step and
longevity increases for the classified staff
by 1994. It also makes it possible to give
increases other than longevity increases
to classified staff who formerly were
prohibited from receiving these increases
because they had reached the top of their
pay classification. The Classified Staff
Council is to be commended for the
broad and thorough educational campaign they conducted with the members
of the classified staff, because without
the general approval of the classified staff
force the implementation of the plan
would have been impossible.
In addition to this important development, the Classified Staff Council hosted
the first annual statewide classified staff
confererice in the State of Ohio, which
was very successful. They also served in
two fundraisers for WBGU-TV, awarded
four scholarships, and participated in the
annual holiday parade in Bowling Green,
in addition to several other social
activities for their membership. The
Classified Staff Counal are to be
congratulated for their vigorous leader-

ship and service activities on behatt of
not only the classified staff but the entire
University.
Several people took up new positions
within the University this year, most of
them replacements or transfers from
within. Two exceptions were Gary
Btackney. who is the new coach of the
football Falcons. and John Moore, whom
I have already mentioned, the new
executive director of personnel. In
addition, Or. Thomas Erekson has joined
us as the new dean of the College of
Technology, replacing Or. Jerry Streichler
who is returning to teaching in the
College of Technology. Chris Geib,
formerly with the admissions office, has
now become the academic adviser for
the intercollegiate athletic program, and
Or. Suzanne Crawford has been appointed as dean of the College of
Continuing Education and Summer
Programs. Marshall Rose has supervised the Office of Affirmative Action/
Handicapped Services in his first full year
after returning to Bowling Green State
University, and the office has performed
in a sterling fashion particularly with
respect to its educational activities, which
are more extensive and effective than
ever before.
Every year there are almost innumerable examples of outstanding and
meritorious service rendered by the
faculty, staff and students at Bowling
Green State University. It is impossible
to recognize all of these individuals
simply for reasons of space, although we
try hard during the year to honor them in
various ways. This year, I am introducing
the practice of highlighting a few of these
people and their accomplishments in this
introduction to my annual report, as well
as the usual practice of including many of
their accomplishments in the appendices.

In the
Office of Academic
Affairs:
Lawrence Friedman: In June,
Professor Friedman was appointed as a
Distinguished University Professor. This
honor comes in recognition of years of
outstanding accomplishments-most
recently the publication of his book on the
history of the Menninger Foundation. Or.
Friedman is now working on his next
book and spent part of the past year at
Harvard University as a visiting research
scholar.
Virginia Marks: Professor Marks has
been named the University's third
Distinguished Teaching Professor in
recognition of her extraordinary abilities
as a teacher, mentor, and professional.
She has challenged and inspired BGSU
music students through her encouragement, example, and teaching. This fall
she will become a music reviewer for the
national magazine, The American Music
Teacher, which has the largest readership of any such publication in private
and state universities.
Jane Forsyth: Professor Jane
Forsyth received the Mather Medal
awarded by the Division of Geological
Survey of the Ohio Department of Natural
Resources in recognition of outstanding
career contributions to Ohio geology. Dr.

Forsyth was also one of 25 scientists,
engineers, business executives and
teachers named as a Centennial Scholar
by the Ohio Academy of Science. She is
a fellow of the Ohio Academy of Scierice
and in the past has served as editor of
the Ohio Journal of Science.

In the Office of
Planning &
Budgeting:
The financial difficulties of the state,
higher education and Bowling Green
State University in particular have been
the major theme of the introduction to this
year's annual report. The effects of that
set of funding problems were felt most
immediately in the Office of Planning and
Budgeting headed by Vice President
Chris Dalton, who is ably assisted by Dr.
Timothy King and Mrs. Linda
Hamilton. The entire office, but in
particular these three people together
with Treasurer Gaylyn Finn, worked
incredible hours without overtime pay,
developed enormous masses of data,
projected consequences for the University based upon the various scenarios
evolving from the different stages of the
legislative process, developed forecasting models for University revenues, and
played key roles in the educational efforts
directed at various segments of the
University community from the Faculty
Senate, Administrative Staff Council.
Classified Staff Council, to the general
public. I can't say enough about the
selfless devotion of the people in this
office. Time and again they disrupted
their personal plans and family commitments to serve the University. Most of
their work was done in a low profile
manner and they are truly the Munsung
heroesw of this most difficult of times in
the last decade. They have my personal
gratilude and the admiration of all who
are aware of the wonderful job they have
done for Bowling Green State University.
Dr. Ron Lancaster has continued his
exceptional job in providing leadership for
Project-90. He has worked closely with
all the staff in the financial area who have
exerted enormous efforts to ensure a
successful implementation of CUFS. the
new financial accounting software.
Special recognition also goes to Trish
Jenkins, cart Lipp and Gaylyn Finn_
In addition. the entire staff of University Computer Services and the
Project-90 office, as well as the administrative user areas have been doing a fine
job on the Project-90 implementations. a
truly challenging task.

In the Operations
Area:
Robert McGeein, assistant vice
president, capital planning, was directly
responsible for major advances in the
Bowling Green State University Research/Enterprise Park. He was successful in coordinating approvals through
the Ohio Department of Administrative
Services, the Attorney General's Office,
Bowling Green State University, Ohio
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Environmental Protection Agency
(OEPA) and VISTA for the lease signed
by the OEPA for occupancy in the park.
He was also responsible for the agreement between BGSU and the City of
Bowling Green to have the city construct
the second phase of utilities and streets
in the park. His knowledge and experience resulted in his selection by the InterUniversity Council to assist in developing
a new capital planning and budgeting
proposal for Ohio universities now under
consideration by the State Legislature.
Jane Schimpf, director of University
Food Operations, was recognized by her
peers across the nation when she
received the 1991 National Ivy Award of
Distinction which is sponsored by
Restaurants and Institutions magazine.
Ms. Schimpf was also the recipient of the
1990 Ferrari Award presented by the
Administrative Staff Council for her many
and valued contributions to the campus
community. One of her most noteworthy
accomplishments was the successful
implementation of the MQuantum 90 Debit
Card.~ a campus crediVdebit card system
which handles all boarding students'
meal charges as well as other customers
that request use of the system. i.e .. offcampus students. faculty and staff. With
the successful implementation of the card
for food charges. Jane is now coordinating with several campus departments to
expand the use of the card.
Shirley Colaner, manager of records
management in personnel services. has
done an exceptional job in her role as
personnel services Project-90 Human
Resources System (HRS) user liaison.
This system will support the enactment of
a comprehensive human resource
philosophy. It will help employees
improve accuracy of recordkeeping and
will meet instilutionat information needs.
As liaison, Ms. Cotaner is responsible for
initiating, monitoring and controlling all
HRS processing. She is keeping Project90 HRS on schedule and the personnel
team focused. Implementation of this
system is targeted for December 1991.

In the Office of
Student Affairs:
Barb Kalman received the Vice
President for Student Affairs Service
Award for 1991 for her management of
the Counseling and Career Development
Center when the director was on sabbatical, the secretary was on maternity leave,
and the administrative secretary in
charge of the testing service retired.
During this time the counseling and
testing appointments escalated. Due to
Dr. Katman·s willingness to work nights
and weekends and her administrative
skills, she was able to maintain a sense
of balance in the center. She is to be
applauded for her professionalism and
her caring spirit.
Jacque Daley, the director of the
Prevention Center, has developed a
model center which other universities are
anxious to copy. She has introduced
new programs, received the commitment
of community agencies, worked with
residence hall staff, Greek life and the
student body in general on the prevention. as well as the addictive aspects of
substance abuse. The center has
become known as a place where
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students can come and get questions
answered, to get resource information for
dass projects, to receive counseling, and
to become involved as peer educators.
Jack Taylor, the assistant vice
president for multicultural affairs, has
worked diligently to meet the role and
mission goal of cultural diversity on
campus. He is an active recruiter, role
model, and mentor to minority students.
He has worked hard to increase minority
alumni participation on campus. He has
given many nights and weekends to the
cause. Additionally, he finds time to
teach in ethnic studies and conduct
research with faculty in higher education
and student affairs (formerty college
student personnel) as well as conduct his
own research. His efforts have been very
productive for the University.

In the Office of
University
Relations:
Shawn Brady (television services)
was recently honored as the Producer of
the Year among the eight Ohio public
television stations. He received a prized
EMMY award for his directing and editing
of the WBGU-TV production "Breathe on
Me, Breath of God.wand produced and
directed "Art Beat.w a weekly program
dedicated to the arts which won an award
for community service from the Arts
Commission of Greater Toledo.
John Fogel (development), secured
and processed the second largest cash
gift in the history of BGSU. Enough said!
Teri Sharp (public relations) is the
major force in publicizing Bowling
Green's top cultural arts programs,
among the best in the state. She covers
the many fine offerings in music, art and
theater, most frequently in print but also
on radio and television.
Of special note this year was the
development and functioning of the
University's new black alumni chapters.
Of their own volition, several of our black
alumni in Columbus, Cleveland, and
Cincinnati decided to found black alumni
chapters to encourage additional
recruitment, retention. and participation of
minorities, in particular African-Americans. They have provided a growing and
strong link with black undergraduate
students through programs such as back
to school picnics, participation in the
annual Preview Day program (one
chapter sponsored a visit by 40 students
to the Preview Day program), participation in various career programs, ASAP
(Alumni Sharing African-American Paths)
which is a program geared to minority
undergraduates designed to discuss
career opportunities and issues as they
pertain to African-Americans, and several
fundraising activities. The various
chapters raised thousands of dollars,
successtully recruited dozens of black
students for the University, and encouraged academic excellence among
minority students. Their social events
have induded picnics, a scholarship
dance, a theatre event. after work
gatherings, a bowling party. a 1990
minority homecoming gathering, and
attendance at events held during Black
History Month on campus. A black
alumni newsletter has been created and

its first edition appeared in April 1991.
The newsletter will serve as a vehicle to
share information about Bowling Green
State University, black faculty and staff,
black student organizations and black
alumni chapter activities. The next issue
was distributed in September 1991 and
highlighted activities at the Black Alumni
Reunion held October 18-19. I extend
my congratulations for the starting efforts
and commitment of those individuals who
have worked so hard to make these
dreams come true.
In addition to the activities of the black
alumni chapters, the Office of Alumni
Affairs has been busy on other fronts as
well. New chapters were opened in Fort
Wayne, Indiana, and east central Florida,
and organizational activities are underway to open the first international chapter
of the Alumni Association in Toronto,
Ontario, during the coming year. Initial
efforts are also being pursued to open a
chapter in Tokyo.
A University can be viewed from many
perspectives. As is the case with
individuals, we often find out the true
mettle of an institution in times of
difficulty. It can be very pleasant to be
the president of a university in times of
plenty. Rewarding individuals for
meritorious performance by giving salary
increases, renovating and rebuilding
physical plant, not to mention the
construction of new facilities, improving
library and learning resources and finding
new monies available for academic aid to
ever-larger numbers of deserving
students are all possible with the appropriate financial base, and the only true
test of the institution's excellence in times
of plenty centers around whether the
resources have been expended in the
appropriate place and for the appropriate
university purposes.
·
The situation is very different when
hard times fall upon us, as they have this
year. When current cash resources are
drastically cut back and students have to
pay more tuition for fewer services, and
when people who have given their lives in
service to the institution must forego their
justly earned increases in compensation
because of lessened institutional and
state circumstances, the true commitment, devotion, cooperative and understanding attitude of an institution are
tested in the extreme. The family of
Bowling Green State University has been
so tested, and has not been found
wanting. Although we are met with
temporary financial strain, the financial
undergirding of the University remains
solid as a rock. Endowment funds have
grown at a greater rate than at any time
in recent years, as has annual giving.
Our alumni operations and chapters
continue to expand, numbers of minority
faculty to be increased, more minority
students came to the campus, our
entering admissions standards for the
general student body improved, and the
general community, induding all
employee groups, agreed upon necessary financial constraints.
At the onset of the crisis I stated that
my number one goal, other than preserving the essential academic programs of
the institution, would be to save the jobs
of full-time continuing employees. This
principle was heartily endorsed by all
segments of our community, and it will
continue to be the guiding star of the
administration throughout the process of

recovery. As of this date, I am very
proud to be able to say that not a single
continuing full-time employee has lost
their job.
How long will these straightened times
last? I am not a seer, and I don't have
much faith in the past performance of
economic prophets, but it seems to me
that the nation and the state of Ohio has
some period of time to go before the
recession is ended. Certainly the
biennial budget which has been passed
by the state legislature indicates their
collective belief that this is so. Our
increase in revenues from 1991-92 to the
second year of the biennium 1992-93 is
projected to be five percent, and that
indudes an anticipated maximum seven
percent increase in tuition revenues.
However, the budget language for the
biennium contains a trigger mechanism
which automatically reduces our funding
in the event of further state losses in
revenue. Nevertheless, I believe and I
hope that we should see the light at the
end of the tunnel by the end of the
current biennium, that is to say by June
30, 1993. Until then, the priorities of the
institution overall will be greatly circumscribed by the lessened amount of
financial support we receive from the
state. Projects must be deferred,
planned equipment purchases put on
hold, and operating dollars greatly
conserved.
The number one priority will be to give
the deserving employees, faculty and
staff of this University, a salary increase
as soon as possible. I will do my best to
recommend this to the Board of Trustees,
even if the increase is very modest, at
mid-year, that is by January 1, 1992.
However, I cannot promise to do this, and
it will be impossible if the revenue picture
of the state does not improve at least
slightly by then.
The University is in excellent overall
condition; no one should fear that we are
in financial difficulty, nor that our enrollment will fall at an uncontrollable rate, nor
that we will become less attractive as a
place to learn and to do research. Our
first-class reputation in all these areas will
remain unimpaired. As the goats for
1991-92 in this annual report show, we
will not slacken our commitment to
excellence and improvement in those
areas which do not demand large cash
outlays. Once again I thank all the
members of the Bowling Green community for their understanding and support,
and I know that in the future as in the
past we will continue to demonstrate that
at Bowling Green the job gets done and it
gets done well.

PARTI
GOALS FOR
1990-1991
ACADEMIC
AFFAIRS:
1. A new dean of technology will be
hired to replace Dr. Jerry Streichler,

who is returning to teaching. STATUS: ACHIEVED.

Following a national search, Dr.

Thomas Erekson has been appointed as
the new dean of the College of T echnology. Dr. Erekson began his appointment
on August 1.

2. A permanent dean of continuing
education and summer programs will
be appointed. STATUS: ACHIEVED.
Dr. Suzanne Crawford, formerty
associate dean of continuing education
was appointed as the permanent dean,
effective September 1, 1990.

3. The feasibility of a doctorate In
music will be studied. STATUS:
PARTIAL ACHIEVEMENT.
The College of Musical Arts is
studying the feasibility of a doctoral
offering. Preliminary plans are to
propose a doctor of musical arts degree
with options, initially, in music composition and performance/pedagogy.

4. Departments will be encouraged
to continue strong recruitment efforts
to Increase the number of minority
faculty, staff, and students. STATUS:
PARTIAL ACHIEVEMENT.
A special meeting of the Council of
Deans was held at which Mr. John Moore
was invited to make a presentation on
minority recruitment and retention.
Chairs and directors were urged to attend
additional sessions held by Mr. Moore.
Departments have continued to make
significant progress in identifying minority
candidates to be funded from the minority
hiring pool.
In the fall of 1990, 11 new minority
faculty were hired.
It was decided that the 1990-91
Distinguished Visiting Faculty position
would be held for an invitation to a
minority. A faculty committee screened
nominations from several departments
and recommended that opera star
Martina Arroyo be invited to campus for
six visits during the spring semester. Ms.
Arroyo's very successful visit induded
master dasses, concerts, and extensive
contract with faculty and students.

5. Efforts will continue In cooperation with the management department
and the College of Business Administration to gain approval of a doctorate
in organization development. STATUS: PARTIAL ACHIEVEMENT.
A proposal has been completed by the
Department of Management and is being
reviewed by the College of Business
Administration.
6. In conjunction with the College of

Arts and Sciences, a stable Csnadian
studies administrative structure will be
established, including the hiring of a
permanent director, and a three-year
plan for enhancing the program.
STATUS: ACHIEVED.
Dr. Mark Kasoff has been appointed
as senior scholar in Canadian studies,
effective July 1, 1991. Dr. Kasoffwillprovide a focal point for strong development of the program.

AnnualReport~~~~~~~~~~~--~~~~~7. An assessment will be made of
two surveys conducted by Institutional
Studies: the UCLA Survey on Faculty
Attitudes and the NACUBO (National
Association of College and University
Business Officers) survey on retirees.
STATUS: ACHIEVED.

student's degree program. Mr. John
Martin is a member of the OBOR
Articulation and Transfer Council. Dr.
Michael Doherty has been appointed to
the OBOR faculty committee which
reviews and monitors institutions' transfer
modules.

The survey results on faculty attitudes
have been examined by a faculty
committee; their report has been summarized for the Faculty Senate and has
been published in Monitor. The analysis
of the retiree survey has been completed.
A summary report has been sent to all
the retirees who participated in the
survey.

11. Final recommendations based

8. The report/recommendations
from the task force regarding excellence in teaching and recognition of
the use of advanced instructional
technology will be studied for implementation. STATUS: ACHIEVED.
The Faculty Development Committee
employed several techniques to make
workshops and grants available to the
faculty to encourage the use of new
technologies. Through a grant of $5,000
given to the committee by the VP AA,
grants were offered for innovations in
teaching.

9. Continue the cooperative efforts
between the graduate dean and the
line deans to utilize external consultants to selectively review up to three
graduate programs per year. In 199091, popular culture and two other
programs will be reviewed. STATUS:
ACHIEVED.

on the proposed five-year plan for the
Graduate College will be approved.
STATUS: ACHIEVED.
The Graduate College five-year plan
for full-time enrollment served as the
basis for the stipend request submitted to
the budget councils. The enrollment plan
for the Graduate College is being
implemented to the extent allowed by
funding constraints.

12. Plans for enhanced academic
and research programs in material
sciences will be prepared and submitted to the President. STATUS:
ACHIEVED.
A comprehensive proposal for
establishing a materials science group
has been developed and presented to the
President. The plan proposes that within
5 years a core of materials scientists will
be working on specializations within
existing degree programs. Each scientist
will be expected to have external support
and offer courses in support of physics,
technology, chemistry, or photochemical
sciences. Wrthin 10 years it is proposed
that there be one or more degree
programs and external funding in support
of materials research.

13. In conjunction with planning
The popular culture program has been
reviewed by a committee of three
external and four internal scholars. The
committee recommended development of
a Ph.D. in popular culture. Drafting of the
proposal began spring semester.
Conversations are taking place with
several other departments about external
program reviews. The review of the
Population and Society Research Center
has recently been completed and is
expected to provide guidance for
enhancing research and graduate
programs in the social sciences.

10. Continue working with IUC/
OBOR and the two-year institutions to
develop effective and appropriate
articulation policies for transfer
students. STATUS: ACHIEVED.
The final report of the Commission on
Articulation and Transfer was approved
by the OBOR in late November. Implementation of the report's recommendations proceeded during the spring
semester. The BGSU "transfer module·
was completed and submitted for
approval to OBOR. Approval is expected
in September 1991. BGSU policy with
respect to transfers was altered to
eliminate the "64 hour rule· which limited
associate degree holders to a maximum
of 64 hours of transfer credit. Work is
proceeding with the Office of Registration
and Records to implement other components of the articulation and transfer
policy regarding posting hours to transfer
students' records and determining
appficability of transfer credit to the

and budgeting, we will present
alternatives to appropriate committees
to enhance our efforts to bring
average salaries into the top one-third
of Ohio schools by differential allocation by rank of incremental increases,
as has been successfully implemented
at, for example, Kent State.

Norma Stickler chaired the search
committee for executive director of
personnel and the administrative computing council.
Dr. Larry Small, communication
disorders, was selected as the new
director of the University Honors Program, replacing Dr. Paul Haas.
A policy was developed to assist
students who were called up for military
duty in Saudi Arabia.
Several initiatives were undertaken to
promote excellence in teaching. A copy
of Teaching College: Collected Readings
for the New Instructor was given to all
new faculty members, chairs and deans.
The faculty development committee
polled the new faculty and chairs about
topics from the book that would be of
most interest for the FDC seminars
during the year. The VPAA continued a
subscription for The Teaching Professor,
with copies sent to every department. An
additional grant fund of $500 was made
available to the faculty development
committee for distribution to faculty
members in support of creative ideas for
instructional innovations.
The College of Arts and Sciences, the
Committee to Review General Education,
the University General Education
Committee, and the Office of the VPAA
sponsored several speakers and activities during the year designed to examine
the University's general education
program.
Five year evaluations were conducted
for Dr. Roger Bennett, dean of education
and allied professions and Dr. Rush
Miller, dean of libraries and learning
resources.
Allocation of OBOR instructional
equipment funds was coordinated
through the VPAA office.

PLANNING AND
BUDGETING:
1. Coordinate the work of the Task
Force on Scholarships and Talent
Grants. In cooperation with student
affairs, implement the task force
recommendations that are approved
by the President. STATUS: PARTIAL
ACHIEVEMENT.
The Task Force is in the final stages
of deliberations on its final recommenda·
tions to the President. Implementation of
the recommendations will be a goal for

1991-92.
2. Coordinate the work of the Ad
Hoc Committee on Recruitment and
Retention. In collaboration with
student affairs, academic affairs,
University relations, and operations,
work to implement the committee
recommendations that are approved
by the President. STATUS: PARTIAL
ACHIEVEMENT.
The committee is in the final stages of
deliberations on its recommendations to
the President. Implementation of the
recommendations will be a goal for 1991-

92.

3. We will collaborate with the
University of Toledo and the Medical
College of Ohio at Toledo on a study
of the costs incurred on our respective
campuses for our joint nursing and
physical therapy programs. STATUS:
PARTIAL ACHIEVEMENT.
Preliminary discussions have been
held. The BGSU costs for these programs were updated preparatory for a
meeting that was postponed and remains
to be rescheduled.

This objective has been deferred
pending improvement in the State
budget.

Additional
Accomplishments
Undergraduate Council approved
academic honors of "with distinction· or
"with highest distinction· for associate
degree holders. In addition the Council
approved changes in majors in communication disorders, interior design,
aerotechnology, and art history and
approved a name change to MidAmerican Center for Contemporary
Music.
The Colleges of Arts and Sciences
and Business Administration each
sponsored a Fulbright Scholar this year.
Dr. Denko Maleski from Yugoslavia was a
scholar in political science and Dr. Hedi
Hached in management.
Dr. Peter Hutchinson chaired the
retention committee which examined
ways of increasing the University's
retention of students.
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CUFS, one the of the first phaseS of Project-90, wem on line as scheduled July 1
when the first purchase order came off the printer at the purchasing office. On
hand for the first order were (from left) Joyce Eaby, an employee of American
Management Systems helping to implement CUFS; Dr. Ron Lancaster, director of
Project-90, and George Knauss, purchasing.
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freshmen. Fall transfers are slightly
oehind last year and summer numbers
appear to be somewhat above target.
9. Improve the quality of entering
students, especially freshmen for fall
1991 with mean average targets for fall
1991 freshmen of 3.22 for high school
grade point and 22.5 for the ACT
composite. STATUS: WILL ACHIEVE.
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Based on the selection criteria for fall
contained in the approved enrollment plan, both high school grade point
average and ACT composite goals
should be achieved.
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The new Art Annex is well underconstruction and is scheduled for completion in
the summer of 1992.
4. Complete a review of the
allocation of general service charges
to University auxiliaries. STATUS: NO
PROGRESS TO DATE - CONTINUED
1991-92.
This goal will not be completed by
June, 1991. The support staff of the
budgeting office was reduced by the
hiring freeze and the director of budgeting was unable to work on this project. A
review was completed last year and this
project was given a lower priority for
spring 1991.
5. Develop a standardized format
for use in preparing resource impact
analysis statements required for new
degree programs proposed to the
Ohio Board of Regents. STATUS:
ACHIEVED.
A form has been developed for use by
departments in future cost preparation.

6. Continue efforts to refine
enrollment planning models by
inclusion of additional factors (e.g.,
suspensions, dismissals, graduations,
and readmissions) and by possible
revision of some current factors (e.g.,
retention). STATUS: PARTIAL
ACHIEVEMENT.
During the development of the
enrollment plan for falVsummer 1991 , the
current enrollment planning model was
reviewed and specific areas were
identified for change. These changes
need to be incorporated into fall 1992
planning.

7. Identify options and develop a
plan to work through Project-90 for a
mainframe information system that
would contain 5-10 years of summary
data on staffing, students, resource
statistics, and that would be acces- ·
sible to all individuals with CICS
access. The possibility for extending
the academic enrollment and resource
analysis could provide the means for
department chairs and advisors,
college deans, and administrative

officers to access and download
information readily. Produce a onepage summary of major University
staffing, student, and resource
statistics for widespread distribution
throughout the University. STATUS:
PARTIAL ACHIEVEMENT.
A subcommittee of Project-90 on
information needs assessment has been
formed and will be reporting to the
Project-90 steering committee soon.
Because of financial limitations, it is likely
that such developments would be
delayed until Phase Ill of Project-90.
Therefore, it is unlikely that any mainframe system would be developed in the
next 5 years. Certain areas of resource
information can pe developed through
microcomputer applications at relatively
low cost and will be explored. Certain
information has already been provided to
the deans' offices and to the vice
president for academic affairs directly as
machine-readable files.
A one-page summary of student
resource statistics for fall 1990 was
completed and distributed in a limited
fashion. The summary received very
favorable comments. Additional onepage summaries on staffing and finance
have been formatted and should be
available for distribution in fall 1991.

a

Obtain 350 new freshmen and 50
new transfer students in summer 1991,
along with 3,000 new freshmen and
650 new transfer students in fall 1991.
STATUS: WILL ACHIEVE.
This goal has been revised to obtain a
minimum of 185 new freshmen and SO
new transfer students in summer 1991,
along with 2,950 new freshmen and 710
new transfer students in fall 1991.
The target number of admitted
freshmen is 6,705 and 6,279 have been
offered admission. From pending and
new appfications, we shou~ offer
admission to an additional 280-448 or a
grand total of approximately 6,559-6,727
which should yield 2,886 to 2,960 new fall

10. Increase the number of minority
applicants (particular emphasis on
black and Hispanic) and enrolling
freshmen by ten percent over fall 1990.
STATUS: PARTIAL ACHIEVEMENT.
The increase in the number of black
and Hispanic students visiting campus
during the spring semester 1991, and the
increase in the number of community
organization contacts have had a direct
relationship with the increase in applications. To date we have a 17 percent
increase in applications for black and
Hispanic students. We don't know, at
this point, whether the total number of
new black and Hispanic enrollees will
increase. The exact number of enrollees
will be determined when summer and fall
1991 enrollment data are known.
11. Further develop/implement a
transfer recruitment plan designed to
assure growth at a rate of five percent
per year with increased percentages at
the sophomore, junior, and senior
levels. STATUS: PARTIAL ACHIEVEMENT.
On a quarterly basis, the Office of
Admissions plans two-year campus visits
with representatives from the College of
Technology and the Office of Continuing
Education. By the completion of Project90, plans to develop equivalency guides
for feeder two-year campuses will be
implemented. Meanwhile, we will invite
transfers and also two-year college
representatives to our campus to make
them more aware of our curricula and
extracurricular offerings. The Ohio Board
of Regents is expected to approve the
BGSU Transfer Module. The transfer
student concerns assemblage continues
to convene on a regular basis.
12. Continue to assist in the
implementation of the new core
financial accounting system, through
review, evaluation and testing. Begin
preliminary planning to perform a
similar function in the implementation
of future Project-90 systems. STATUS: ACHIEVED.
The CUFS (College & University
Financial System) Project is on schedule
for a July 1, 1991, implementation. The
chart of accounts framework is complete,
test cases successfully completed,
interface and conversion programs in
testing and end-user training is proceeding smoothly, with more than 150
University employees having begun their
CUFS training.
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Many areas participated in the loading
of budgets and the budget loading
process is substantially complete and will
be ready for implementation. The
educational budgets were loaded
primarily by the Office of Planning and
Budgeting, while the operations staff
loaded most plant operations and
auxiliary budgets; the business office
loaded auxiliary budgets and miscellaneous budgets; and CUFS Project staff
participated in loading budgets from all
areas. Several standard reports have
been reviewed and evaluated for
applicability in the testing process.
HRS: It is expected that the Human
Resources System (HRS) project will
meet the planned cut-over date of
January 1, 1992. Important questions
are being resolved and the full-scale
loading of data should begin in August,
1991.
SIS: Implementation of the Student
Information Systems (SIS) is making
good progress. We have had detailed
presentations of each system by the
vendor and expect to complete the
definition of the common tables by July 1,
1991. New liaisons have been hired in
the registrar's office and in admissions.
· Fifteen University employees attended
the first annual SIS User Group Conference held in May in Reston, Va. Conrad
McRoberts, director of financial aid and
student employment, was selected
interim co-chair of the national SIS User
Group Steering Committee.
BGSU is serving as a "partner in
developmenr for a housing subsystem.
The detailed specifications for that
system have been agreed to, and the
implementation activities are under way
at AMS. We expect to have a beta
version of this software installed in
October, 1991.
OMS: Design and implementation
activities for the development system are
proceeding at a slow pace. This is the
last system to be implemented here, and
we don't expect significant activity on
campus until summer 1992, at the
earliest.
13. Develop a detailed schedule for
all Project-90 planning tasks involving
the Office of Registration and
Records. Begin to centralize coordination of all current and new registration and records system efforts.
STATUS: PARTIAL ACHIEVEMENT.
All known Project-90 planning tasks to
be accomplished prior to "kick-off' have
been identified and primary responsibilities within the office for task completion
have been assigned. Wrth the appointment of our new director of systems
implementation and support earlier this
spring, progress has begun on coordinating systems efforts.
Although this item is primarily a
registration and records topic, University
Computer Services has become involved
in supporting this effort through the
appointment of Bill Gerwin as coordinator
of systems development activities within
UCS for registration and records. Since
the size and scope of the systems efforts
in that area requires multiple systems
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analysts, allowing Bill to serve as UCS
coordinator helps streamline and focus
the communication flow and joint
planning efforts between the two offices.

14. Implement any additional
modifications determined to be
needed in the transfer evaluation
process to improve the time lines of
transfer credit evaluations. Expand
the number of transfer credit guides
and distribute to BGSU advisers and
other institutions. Work with other
institutions in developing mechanisms/systems to meet the new
requirements of House Bill 111
regarding transfer and articulation.
STATUS: ACHIEVED.

Seven of the existing transfer guides
have been expanded to include all BGSU
general education courses. Two additional guides that include all applicable
BGSU general education courses as well
as other commonly transferrable courses
have been completed recently. (The nine
transfer guides are for Cuyahoga
Community College, Lakeland Community College, Lorain County Community
College, Cleveland State, Ohio State.
Sinclair Community College, the University of Toledo, Wright State, and Edison
State Community College.] Priorities
have been established for developing
transfer guides for more feeder institutions. based on the number of students
we accept from those institutions.

In conjunction with the admissions
office. a process was designed and
implemented whereby admitted transfer
students are requested to provide our
Transfer Evaluation Service unit with a
list of courses in which they are currently
enrolled or expect to be enrolled prior to
their entry to BGSU. Conditional
evaluations are performed upon receipt
of these lists anrj both the students and
their advisors receive reports of the
comparability of the courses as much as
six months earlier than in previous
semesters. This not only enables earlier
and better planning to transfer students'
BGSU course work. but also permits the
Transfer Evaluation Services unit to
respond more personally and individually
to the needs of students, parents. and
advisors (by redistributing over time the
workload of the un!t)

The Ohio Council of Registrars
(registrars from the four-year, stateassisted schools) joint conference with
the registrars from the two-year, stateassisted schools was held in March 1991.
The purpose of this conference was to
discuss operational issues relating to
implementing the new transfer and
articulation policies. It is expected that
this conference will be the first of several
that will result in the formation of working
groups to recommend standards and
procedures relating to such matters as
transcript notations (concerning the
"transfer module" and acceptance vs.
applicability of transfer credit, for example). sharing of information pending
development of a state-wide system for
information and academic record
exchange. defining functional requirements for such a state-wide system. etc.

15. Determine the best interim and
final financing arrangement for the
proposed intramural/fieldhouse
facility. If the facility project is
approved by the Board of Trustees
and if we obtain financing in a timely
fashion, it will allow for the desired
construction schedule. STATUS:
ACHIEVED.
Bond counsel has been assigned by
the Attorney General, and the alternatives for financing are being evaluated.
Ohio Board of Regents' approval for the
issuance of debt for the project was
received at the June OBOR meeting.

16. The treasurer will work with the
University benefits/insurance office to
evaluate options for modifying the
existing health care program to make
BGSU's program as responsive as
possible to employees' needs while
improving its cost effectiveness for
both the employees and the University. STATUS: PARTIAL ACHIEVEMENT.
A consultant was selected to assist
the University in the evaluation and
restructuring of the existing health care
program. Due to the state subsidy cut.
the project was split into two phases with
the first being to maintain the University's
1991-92 contributions to the health care
fund at the 1990-91 levels. This was
accomplished by initiating or increasing
employee contribution with all covered
employees now contributing. Phase two.
the benefits restructuring. will proceed by
c2 e:::·~'..J '":J'.J'. from employee constitu·
1

0

~~~'4f//f-.

ency groups when considering program
attributes. The University Insurance
Committee will review and contribute to
the evaluation process and proposed
program changes.

17. We will rt=;>lace the DEC VAX
780 instructional computing system
and the DEC VAX 785 research
computing system with more powerful
and efficient equipment. STATUS:
ACHIEVED.
University Computing Council approved replacing the 780 and 785 with a
VAX 8650, which is four times more
powerful than the 785. and six times
more powerful than the 780. The VAX
8650. configured with 80 MB of memory.
compared to the present 10 MB on the
785 and 8 MB on the 780. was installed
on May 15. 1991.

18. Computer services will increase
the functionality and usability of the
University Computer Services Information Center, working with the administrative microcomputer advisory
committee to help the Information
Center evolve to best meet user
needs. Administrative microcomputer
users will be assisted in the implementation of new software products added
to the supported software category
and we will provide consulting support
to offices, departments, and other
areas wishing to implement microcomputer local area networks. STATUS:
ACHIEVED.
Networking feasibility studies were
offered and many areas made requests
for this assistance. Also. consulting and
training assistance for areas being
:onnected to the campus backbone were
:ffered. Seminars and consuiting
assistance were ottered fer the firs! time
for the 14 new so~.vare packages
recommended for support by UCC. Ir.
aad1tion. an evaluaticn copy cf each cf
the 14 packages was placed in the
Faculty Statt·Graduate Workroom. r.~any.
many SYSM seminars were held to
convert users from Vi1zard Mail.
The historv. ~ath-stat and VC & TE
departments ~ere added to the Falcon
Data Network via their existing Localta!~
networks. The math-stat and VC & TE
departments each had more than 40
devices. More than 25 3270 terminals
were added as part of Project-90.
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In addition to Duane Whitmire·s many
networking feasibility stuaies. which were
offered for the first time this year. Duane
and Bob Fyfe are now providing liaison
and consulting support for departments
connecting to our -campus backbone.-
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Chapman resident adviser John Redel/a, a junior psychology major, works in his room with a University computer. Student
response to offering computers in residence hall rooms will be gathered and evaluated this fall.
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19. We will enhance the functionality and usability of residence hall and
other computer laboratories, by (1)
increasing the number of microcomputers available to students and
improving the methods of software
distribution in the computer laboratories; and (2) increasing the number of
microcomputers in the rental pool and
making more systems available to
undergraduate students. Working
with student affairs, we will ascertain
the feasibility of requiring either rental
or purchase of microcomputers in all
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the student residences for freshmen
and sophomores. STATUS: PARTIAL
ACHIEVEMENT.
For the residence hall labs. three IBM
PC submit statioris and line printers were
removed that were not being used. and
the remaining Apple 11e·s which were not
in use were sold. We purchased 14
Macs. 10 Deluxe 1st Aid Kits and 1O
MacPascals for the residence hall labs.
For computer services· labs: Mice and
Windows for Williams Hall were purchased for each of the 15 PSZs:
upgraded 17 sE·s in technolog~· to have
hard drives: replaced 10 2·800K drives in
business administration lab with
MacClassic 2 40"s: replaced 1O 2-800K
drives in library lab with MacClassic 2
40's. and replaced 23 Macs in Williams
with MacClassic 2 40's.
Although we have not increased the
number of microcomputers in our nonresidence hall labs. we have upgraded
the equipment in every lab. By doing
this, we have increased the number of
machines available to our users by
putting the older machines in the rental
pool. This method allows us to spread
the use of microcomputers out without
needing more room in any one area. We
have written and put in place. a new
version of our lab base in the past year
which has helped tremendously in
software distribution for our users. Also,
this keeps track of our lab statistics much
better.
Purchased LaunchBreak and ADSP
to allow for software dispatching over a
server, which will hopefully reduce the
number of hours of student workers. This
technique will be tested in technology lab
over the summer and in the Chapman
Project in the fall.
A feasibility study committee finished
its work and recommended placing 175
microcomputers in Chapmari Hall for fall
term 1991, as a pilot test Decisions
about expanding the program will be
made next year after evaluating the
Chapman project.

Additional
Accomplishments
Internal auditing completed audits of
the following departments/areas: bookstore buy-backs and merchandise
returns. Jerome !...ibrary cash handling.
Social Philosophy and Policy Center.
debit card system (Quantum 90). and
football ticket sales. Audits currently in
progress and scheduled to be completed
by June 30. 1991. include: Continuing
Education Non-Credit Programs. Ethnic
Cultural Arts Program. Resident Writer
Program. Spain Academic Year Abroad
Program. and lr:structional Media
Services.
The treasurer's office was heavily
involved in the selection of Didion and
Associates as the new third-party
administrator which began processing
health care claims Sept. 1, 1990.

.
Major accomplishments for computer
services this year include: The purchase
of approximately 60 new hard disk
microcomputers for our labs and moving
older systems to the rental pool; significant expansion of our network; and
adding memory to the IBM 4381.
The VAX 780 and VAX 785 will be
replaced this summer with a more
powerful VAX 8650. VAX 8530 memory
was increased from 20 MB to 80 MB.
VAX 8530 522 MB disks were replaced
by larger 1.2 GB disks. We are pursuing
replacing old VT-100's with X-terminals.
History. math-stat, VC & TE and
chemistry have been connected to the
Falcon Data Network this year. More
than 25 3270 terminals were added as
part of Project-90.
The 56 KB line connecting BGSU to
OARnet and the Ohio Supercomp!..lte~
Center was replaced with a Ti i .5.!.! 1/5

line. This resulted in a 24-fold increase in
speed. Coordination was provided to the
supercomputer staff for holding a series
of seminars over three days at BGSU.
Computer services is continuously
working with users and analysts to
convert forms to the laser printer. In the
past year. we have converted forms for
registrar, bursar, financial aid, admissions
and the athletic department. The one
provided for the athletic department will
save them three weeks' work every year.
We will continue this process until every
form possible is changed over within the
limits of Project-90.
The largest enhancement of the year
for administrative computing systems was
the addition of ·preferred registration· to
the system. which is intended to reduce
the impact of telephone registration on
University and GTE telephone systems.
Other minor modifications have also
enhanced the effectiveness of STAR
During the past year, telecommunications services has made changes in line
configurations and continued testing new
line configurations that they believe will
significantly reduce expenses. A
hardware/software package was purchased which enables them to identify a
bad line in a trunk of lines. In the past
they have only been able to identify the
trunk (a trunk could have over 150 lines).

OPERATIONS
AREA
1. Continue development of University Utilities Master Plan to identify
and prioritize existing deficiencies and
future construction needs. STATUS:
ACHIEVED.
We have completed engineering
investigations of four major components
of the campus utility infrastructure: the
electrical distribution system, the utility
tunnel system. the steam distribution
system. and the central heating plant.
Tne needs identified by these investiga;,::ms are prioritized within a six.year
capital plan for construction and renovation.
2. Move all freshman resident
student parking to east area of
campus and continue development of
Master Parking Plan. STATUS:
ACHIEVED.
Freshmen parking completed;
development of Master Parking Plan has
been submitted as a goal for 1991-92.
3. The University architect's office

will be developed. Meetings with other
departments have been held to gather
input with respect to improving the
appearance and effectiveness of all
directional-type signage, simplifying and
developing new standards for all future,
exterior signage. As new facilities are
being constructed and existing facilities
are being renovated. new exterior
signage has been and is being included
to initiate the new exterior signage
program. Implementation is expected in
FY 91-92.
4. Develop a marketing plan to
determine the future marketing
strategies of the University Bookstore
to include future space needs. STATUS: ACHIEVED.
Marketing plan has been developed
utilizing information and data from
campus leaders. a marketing survey of
400 students. a review of the bookstore ·s
financial reports, and National Association of College Stores information.
Services and promotions that are
currently being offered are listed in the
plan along with a proposed list of
services determined by the survey data.
The marketing plan will be presented
to University administration and updated
for review and approval for implementation in FY 91-92.

5. Initiate Phase Two of a fourphase campus facilities audit {approximately 25 buildings) to determine
overall condition of primary and
secondary building components and
identify future capital funding needs.
STATUS: ACHIEVED.
This work was completed in June.
1991.

6. Coordinate new student activities
programming with the sponsoring
department; in particular, implement a
"coffee house" concept in the Bowl 'N
Greenery on Thursday evenings (9
p.m.-midnight). This project is being
sponsored by the Prevention Center
for Alcohol and Other Drug Abuse.
STATUS: PARTIAL ACHIEVEMENT.
New activities cosponsvred by the
University Union included the April 26
Campus Unity Party (Frazee Frenzy
alternative) and the MDA Marathon on
May 1and2.
The '"coffee house ft concept has been
temporarily placed ·on holdft while the
Prevention Center seeks the funding
necessary for its implementation. When
this funding is available. the University
Union will provide the space and services
as originally agreed.

will begin to conduct a campus-wide
survey of all existing exterior buildings and directional signage and
initiate a long-range plan for future
replacement and appropriate additional signage. STATUS: PARTIAL
ACHIEVEMENT.

BGSU Food Operations and Jane Schimpf. director, received a 1991 Ivy Award
of Distinction, a national food service award. The award is sponsored by the
national magazine Restaurants and Institutions. Students reap the benefits of
Food Operations culinary expertise.
·

Photographs were taken of all exterior
building and directional-type signage, a
listing has been prepared to standardize
and update all wording as necessary
from which the exterior signage program

7. Create a slide presentation that
would permit the crime prevention unit
to have a portable exhibit for use
during st.udent orientation, preregistration at campus trade shows, and
other meetings. STATUS: PARTIAL
ACHIEVEMENT.
The script and music for the slide
presentation are finished. Because of the
budget constraints, funding from the
student affairs area is no ionger available
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The DffH?e of Student Activities and Orientation helped incoming students make the transition to University life easier with a pre-registration awareness program known as
·Education 101. ·The program addressed issues of sexism. relationships and acquaintance rape.

at this time. To cut costs, we are
discussing the possibility of having Roger
Swope shoot the slides this summer
instead of Channel 27. We will still need
the television station to dub everything
onto video. The estimated completion
date of this project is still sometime
between September and November of
1991.

where the alarm is sounding and
someone must telephone the Communications Center to report these
alarms. By directly monitoring these
fire alarm systems, precious time will
be saved and the proper actions can
be taken immediately upon the receipt
of a fire alarm. STATUS: PARTIAL
ACHIEVEMENT.

8. Complete and distribute hazardous waste program manual and
develop hazardous waste newsletter.
STATUS: ACHIEVED.

The computerized alarm monitoring
system has begun to monitor the fire
alarm systems in the Greek Life living
units and some of the academic buildings, along with intrusion alarms. We are
monitoring smoke detectors. fire pumps,
pressure switches. suppression switches.
pull station, water sensors, furnace failure
sensors, temperature sensors and
medical emergency along with policy and
fire. Panic alarms are in some academic
buildings and Greek Life buildings.

The hazardous waste program manual
is 95 percent complete as of May 20 and
will be finished and distributed before
July 1 of this year. User suggestions for
improvement will be incorporated into
future manual revisions. The hazardous
waste newsletter has been developed
and is being distributed on a quarterly
basis.

9. Study the two day care committee reports and develop funding
options and costs. STATUS: PARTIAL ACHIEVEMENT.
The Fremont Office of WSOS has
been awarded a pre-planning grant which
will allow them to do a market study and
prepare a business plan to determine the
feasibility of locating a child care facility in
the Bowling Green area. A $1 million
request for state funding is included in
the 1993-94 biennium of the six-year
capital plan.

10. The computerized alarm
monitoring system will begin to
monitor the fire alarm systems in both
residence halls and academic buildings. Currently, these systems only
alert the occupants of the building

11. Research and possibly implement a liability risk review of the total
University. This review will be done
by an outside firm designed to review
liability risks and hazards inherent to
universities. This risk review program
can reduce liability claims and costs.
Areas of concern include health
services, airport, fraternities _and
sororities. STATUS: IN PROGRESS.
On the advice of legal counsel. the
University is in the process of pursuing
the possible purchase of liability insurance. The purchase of such insurance
will necessitate a review of the
University's liability risks and hazards in
conjunction with the insurance company
loss control procedures.

12. Work through and organize
backlog of work/information associated with funded renovation projects

and new construction projects, and
develop better communications with
departments involved in capital
projects. (The planning technician will
have this as a major objective.)
STATUS: ACHIEVED AND CONTINUING.

The lease for the OEPA building in the
Research/Enterprise Park was approved
and signed by the governor.

Returns to Shatzel Hall, Overman Hall
and the English department were
completed along with the moves out of
the bursar's office, Hayes Hall and the
Fine Arts Building. Procedures have
~n developed with plans and preparations started for the moves back to Fine
Arts, Hayes Hall and the bursar's office
as well as the move out of Eppler South.

The physical plant launched a
department-wide excellence initiative.

13. Prepare plans for the proposed
field house (intramural/intercollegiate
athletic facility) for submission to the
Board of Trustees and work with the
treasurer and the vice president for
University relations to develop funding
sources. STATUS: ACHIEVED.
Board of Trustees approval has been
received, initial planning is complete.
design is underway with bidding expected
in July 1991 and construction in September 1991. Debt financing through bond
sales has been approved by the Board of
Trustees and submitted to the Ohio
Board of Regents for approval.

Additional
Accomplishments
The program statements for the field
house and new dassroom building have
been completed.

Construction of Phase II Infrastructure
of Research/Enterprise Park will begin in
late August 1991.

The hazardous waste storage facility
has been completed.
Completed several major construction
and renovation projects. including:
Overman Hall Phase II renovation.
Shatzel Hall renovation. Alumni Drive
improvements. an asbestos abatement
project which included the Psychology
Building. stadium and several small group
living units. English department Gish
Theater renovations. roof replacement
projects. demolition of the former Waste
Water Treatment Plant and exterior
restoration work on the Jerome Library.
The post office is processing a 24
percent increase in the amount of thirdclass bulk nonprofit business mail with no
increase in staff.
The BGSU Licensing Program
continues to expand with the addition ot
27 vendors bringing the number to 153.
As of May 1. 1991. $48.364 in royalty
income was received for the 1990-91
fiscal year.
A 1991 Ivy Award of Distinction. a
national food service award. was
received by Jane Schimpf and Bowling
Green. This award is sponsored by a
national trade industry magazine.
Restaurants and Institutions.
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The University Union has implemented
a recyding program that has received
national media coverage.
Our overall reduction of serious crimes
reported to the FBI is 34 percent from
1985 through 1990.
Negotiated a reduced automobile
liability insurance premium which resulted
in a $.64 composite rate reduction on the
primary coverage.
The process has started to develop
and implement a position control and
applicant tracking system for administrative positions.
Improvement of claims service
provided the participants in the health
care program was achieved by changing
third-party administrators effective Sept.
1. 1990.

STUDENT AFFAIRS
1. Continue to work towards a
smoke-free environment by providing
classes for students who wish to stop
smoking. Such programs will be
offered through the Student Health
Service. STATUS: ACHIEVED.
This goal has been met. classes have
been offered and publicized. All interested students to date have been
enrolled in classes. A Freshstart
Facilitator Training Program was initiated
in October at which four Well peer
advisers became certified as Freshstart
instructors. A second Freshstart Facilitator Training was presented in May 1991
at the Lucas County Unit of the American
Cancer Society. The new peer Freshstart
instructors and the Health Educator
developed a pubiicity program ior the
Freshstart program. Peer Freshstart
instructors also developed eaucational
r;iaterials. aimed at college students. to
supplement the Freshstart manual.

families talk to their student before they
come to the institution.
Students also view the program, but
separate from the parents and guests in
order to ease students' apprehension of
sharing thoughts and concerns.
The director of multicultural activities
and programs was very effective in
working with black and Hispanic student
organizations and the various University
offices, particularly University Activities
Organization and the College of Musical
Arts. that are involved in cultural programming. Consequently. the
University's efforts to promote cultural
diversity were significantly enhanced.
The P.E.O.P.LE. Committee (People
Encouraging Other People in the
Leaming Environment) presents several
programs on-campus regarding racial
and cultural issues.

2b. We will revise the student code
specifically to prohibit homophobic
actions and discrimination based on
sexual orientation. STATUS:
ACHIEVED.
Based on the information from other
universities. additional information and
discussions with colleagues and legal
counsel. language was proposed for the
student code that stated. among other
rights. the right '10 be free from discrimination and harassment on the basis of ..
. sexual orientation ... ·· Followiro the
pattern of ether ir.sti'.utiors wit~ ROTC
programs. it was rc'.c:d :r:::.: :re r2,',"

language was ·not applicable to University relationships with outside organizations (including the federal government.
the military and ROTC)."
3. Computerize the functions In the
Office of Standards and Procedures as
a further step in coordinating the
reporting of alcohol and drug offenses
with safety and security. STATUS:
ACHIEVED.
The Office of Standards and Procedures in November secured a Macintosh
SE and Image Writer II printer. Personnel have been trained in use of the
computer. Compmer software.
Filemaker, has been purchased and
installed. With this software. information
regarding individual cases will be entered
into the system. It is this information that
will be shared with safety and security.
4. Finalize the work of the space
committee and submit the document
and recommendations through official
channels. STATUS: PARTIAL
ACHIEVEMENT.
Dr. Peter Hutchinson chaired the
committee. Due to the emphasis on
timetables for the completion of the
recruitment and retention committees,
work was delayed on the space committee. The basic information gathering
work was completed spring semester
1990. A new chair must be appointed
and the committee reactivated in the fall .

5. Work with residential services

Plans to make the sidewalks accessible at the entrance doors are complete
but will be expensive to do. The director
of handicapped services is preparing a
list of items to be funded that will address
the Harshman and Kreischer needs as
well as other areas on campus. The
funding source for removing barriers in
auxiliary units will be the auxiliary reserve
accounts. In addition, capital planning
will request funds from the budget
committees for removal of barriers in the
instructional and general facilities. An
easy access door has been installed in
Offenhauer.
6. Complete Phase II of the salary
increases for halVunit directors, and
Greek Life assistant directors, so that
we may be competitive in the market.
Complete Phase II of the compensation package for resident advisers so
that we may attract the number and
quality of students that we need.
STATUS: PARTIAL ACHIEVEMENT.
At the February Board of Trustees
meeting, the residence hall budgets were
approved that increased the residence
adviser's compensation package to an
acceptable level. Due to budgetary
constraints Phase II of the hall/unit
directors and Greek Life assistant

------
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leadership to address issues of
racism, sexism, and homophobia on
campus. STATUS: ACHIEVED.

The Office of Student Activities and
Orientation approached sexism through
the issue of relationships and acquaintance rape. Wrthin the contex1 of the
day-and-a-half pre-registration program
that students and their guests attend, a
program known as "Education 101· is
offered. This program is designed to
ease the transition that a family goes
through as a student moves to the
U'1iversity environment Wrthin the
program. four videotaped vignettes are
shown on various issues with the
h ~hlighted vignette this year being on
relationships and acquaintance rape.
P irents receptivity to a dialogue on
a•;quaintance rape has been outstanding
a.1d ex1remely supportive. While
resources and services are provided, the
message that is transferred is to have

Step I peer educators in the Prevention Center for Alcohol and Other
Substance Abuse have now completed
two years of activities at BGSU. The
students presented approximately 42
programs to students in residence halls,
Greek units and classrooms. Presenta·
lions were also given to several area
junior high and high school groups as
well. Presentations focus on life issues
and relevant information that students
can apply to their everyday lives.

Graduate intern Chris Coak. left, talks with prospective students Daniel Wriggins
and Steve Masters during Preview Day Oct. 5. The students were part of a group
visiting from the Boys and Girls Clubs of Toldeo.
directors was not funded. Hopefully. their
salaries will be increased to competitive
levels next year.
7. Continue our efforts to relocate
the International Student Center to a
more healthy and attractive location.
STATUS: ACHIEVED.
International Student Center was
relocated to the 11th floor of Offenhauer
during the summer 1991.

8. Continue to monitor the precollege enrollment programs with
more emphasis on academic year
contact with the students. STATUS:
ACHIEVED.
The Pre-College Enrichment Program
for Black and Hispanic Students is the
major program currently operating in this
area. During the summer of 1990, 45
students, 29 black and 16 Hispanic,
participated in the program, 24 of the
participants were seniors. Of the 24
seniors, 16 or 67 percent have indicated
that they will enroll at the University either
the summer or fall term. Of the remaining
eight students, seven were contacted and
indicated that they would be attending
elsewhere.

2a. Continue to work with student

The larger concern of addressing the
issues of racism and homophobia on
campus involved a wide range of
programs for each semester starting with
summer pre-registration.

12. Continue our efforts to educate,
where possible, refer for assessment
when appropriate and sanction when
necessary, students regarding the
abuse of alcohol and the possession,
use or sale of illicit drugs. STATUS:
ACHIEVED.

and operations to make the residence
halls, especially Harshman and
Kreischer, more accessible to handicapped students via ramps, curb cuts,
and entryways. STATUS: PARTIAL
ACHIEVEMENT.
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The students completed a survey in
the spring that requested that they
evaluate the impact of the program on
their motivation to excel and orientation
to college. The results strongly indicated
the goals of the program are being
achieved.

9. Increase our enrollment of
undergraduate International students
by sending the director of international programs on the recruitment
circuit in an effort to acquaint targeted
students with our University. STATUS: ACHIEVED.

Faculty and students of the Mendeleev Institute of Chemical Engineering in MoscoLV get a tour of the University's labs by Robert
Midden. photochemical sciences. The Russians were on campus last week to prepare a joint program on the effects of global
warming. The Mendeleev Institute and BGSU jointly produced a two-hour ·space bridge" program on Earth Day. April 20, linking
students from both countries in a satellite telecast.

The center participated in the fall 1990
Linden Tour to Asia In 19 days Tokyo,
Taipei, Singapore, Jakarta, Kuala
Lumpur, Bangkok and Hong Kong were
visited and over 12,000 students were
seen. This trip resulted in over 500
applicants with 15 new students who
arrived for spring semester 1991.

Currently, 35 students from the Linden
Tour visit have been admitted for fall
semester 1991. Therefore, there is the
possibility of SO students matriculating to
BGSU as a result of the Linden Tour.
10. Increase efforts to encourage
minority alumni to participate in the
following activities with enrolled
students and potential students. They
will be requested to: a) provide co-op
or internship experiences; b) fund
scholarships; and c) actively recruit in
their cities. STATUS: ACHIEVED.
Four of the more significant accom·
plishments this past year were 1) the
development of a black alumni newsletter, 2) the official recognition of the
establishment of the Cuyahoga County
Black Alumni Chapter (CCBAC), with the
cooperation of Trustee C. Ellen Connally,
3) the Black Alumni Career Seminar and
4) the First Annual CCBAC Picnic.
The black alumni group known as the
Black Pioneers in Progress raised $2,500
which was matched by the Alumni
Association. The CCBAC is a few
hundred dollars short of $2,500.
Clarence Terry, director of minority
recruitment, has the primary responsibility
for coordinating recruitment activity with
black alumni. Vimette House and Jack
Taylor will provide Clarence Terry with
advice and support. Additionally, Dr .
Taylor works very dosely with both
Clarence Terry and Vimette House in
their efforts to involve black alumni in the
recruitment of black students and the
development of co-ops, internships and
scholarships.
11. Increase the emphasis on safety
issues for students In the residence
halls as well as the students who live
off-campus. STATUS: ACHIEVED.
Public safety and the residence hall
staff have increased their programming
on safety issues in the residence halls.
Emphasizing the need to use the "peep
holes" installed in the doors has been
added to the programming. A brochure
has been publishecfand distributed to offcampus students regarding personal

safety issues.

This year the Prevention Center
contracted for a counselor with Wood
County Council on Alcoholism and Drug
Abuse. Assessments. individual counseling sessions. educational sessions and
interventions are the services available
through this contract.
The majority of students attending the
Reflections Program are referred from
standards and procedures. A total of 133
students attended during the fall semester and 138 attended during the spring
semester. which accounts for 271
Reflection participants for the total year.
13. Work with Operations to
discover a more effective way to
decrease the number of false alarms
caused by easy access to the alarm
boxes and smoke detectors. STATUS:
ACHIEVED.
Covers were placed on all pull stations
in the three areas where the most false
alarms were happening. Founders,
Anderson, and Conklin have had fewer or
no fire alarm stations pulled since the
installation. Manual pull stations are
being equipped with temper guard
enclosures which emit loud audio when
opened.
14. Establish a prioritization of
realistic functions for the Office of
Financial Aid and Student Employ:ment in a period of severe staff
shortage. STATUS: PARTIAL
ACHIEVEMENT.
Because the services. activities. etc.
for which FASE is responsible are almost
exdusively mandated by donors (federal.
state or other) or by the University. there
is very little that the office can eliminate to
reduce its resource demand. There are
two programs, however, that if eliminated
would conserve a small amount of office
resources. They are the Summer Job
Fair and the Scholarship Search Service.
Student payroll is one function in
which FASE plays a major role, and I
believe this entire function should be
moved to the payroll office. As suggested earlier, unlike student employment. Mr. McAoberts sees no compelling
reason for student payroR maintenance to
be handled by FASE. Mr. McRoberts
believes the process would work as well
or better if it was part of the payroll office.
By making this change, FASE would gain
from 1 to 40 percent, depending on the

o

time of the semester, of a staff member's
tirne.
Other than the items mentioned
above. Mr. McRoberts is unaware of any
other services, activities or functions that
FASE could eliminate at this time that
would not reduce the otf1ce·s ability to
meet service expectations or compliance
requirements.
15. With Operations, reach a
solution to the perennial problem of
emergency maintenance in the
evenings and on weekends in the
residence halls. STATUS: ACHIEVED.
A new procedure ::as established
which clarifies what constitutes ·emergency maintenance .. a-,J c!arilies whom
hall staff should call and how the physical
plant department will respond. Since this
procedure was estab'ished in October.
evening and weekend rr:aintenance has
been responsive to needed repairs.

16. With Planning and Budgeting
and Operations, review the adequacy
for funding for residence hall improvements in order to get ahead of the
deterioration factor. STATUS: PARTIAL ACHIEVEMENT.
Representatives from the planning
and budgeting, operations. treasurer's
and student affairs offices met several
times fall semester to discuss the use of
residence hall space in the future as well
as renovation and funding needs.
Munger and Munger coordinated a
feasibility study to make Founders Hall a
highly attractive hall renovated to have
some suite style living units, air conditioning, apartments for visiting faculty.
conference/meeting room facilities and a
student night club. The Board of Trustees approved the funds for the initial
study and architect selection.
This subcommittee examined the
renovation needs in the residence halls
over the next ten years. While not
completed at the time of this report. the
renovations include the following
projects: fire alarms, roofs. security
alarms. tuck pointing. plumbing/showers.
windows. asbestos removal, lighting
upgrade. electrical systems. painting.
concrete, heating systems. elevators.
student room1ounge furniture, doors.
locks and water heaters. chillers and air
handling equipment. Following Founders
Hall high on the priority include Prout
Hall. Kohl Hall, and Rodgers Hall.
An initial study was conducted during
1990-91 regarding capital improvement
needs for the living units over the nex1 10
years. The total estimated cost of the
anticipated work is $51.391,000 for the
next 10 years. Given present funding
levels of between S2.5 and S3.0 million
annually, the funding will fall short
between $26,391,000 :o $21,391,000
over the nex11 O years.

17. Wrth Operations, plan and
budget replacement of carpeting,
painting and furniture replacement for
two residence halls by 9/1191. STATUS: ACHIEVED.
Two residence halls are on the
schedule for painting for summer 1991.

Annual Report
Prout Hall will be completed but Founders
Hall will not be completed due to major
renovations in that building that are being
planned over the next two years. Carpet
will be replaced in requested areas in
Prout and Harshman Quadrangle.
Requests for new furniture have been
submitted on AIP requests and will
depend on prioritization of funds.

Additional
Accomplishments
The Office of Multicultural Affairs
continues to enhance the retention efforts
of minority students on the campus as
well as the recruitment of minority
students. The Pre-College Enrichment
Program was successful with the majority
of the seniors matriculating to BGSU.
This number would be larger if we were in
a position to compete with other Ohio
schools that give them complete financial
support. It is anticipated that these
students will graduate because of the
selection process, the summer experience and the follow up that they receive
during the remainder of their high school
days.
This year the Office of Student
Activities and Orientation will initiate a
pre-registration and orientation program
for transfer students. This is a long
needed addition to the efforts to retain
students at the University. Greg
MacVarish will direct this program. An
assessment of the program will be
ongoing.
Mike Vetter. assistant vice president,
residential services. has brought new
ideas and a wonderful working relationship to his position in residential services.
He has had one year to assess the
services and is ready to make some
positive changes. The Founder's project
benefitted from his experiences on other
campuses.
Residence education has made
strides in addressing the issues of
sexism, racism and homophobia. This
will be an ongoing endeavor as new
students arrive and others leave the
residence hall system.
The plan for the Founders ren, • ·-.tion
~!fort of
many offices on campus. The ini'1I
results in a short period of time spe'l~ to
the cooperative efforts. This will cor:mue
as we move forward with the design ar.d
implementation stage, I am sure.

was a collective and cooperative

In the area of intematio 1al program·.
the success of Jeff Grill. JI'!> Linder T .::i11:
trip was better than
,f l ~Jtimisfc
predictions. One ~ . our g<. als for the neirt
year is to assist these studrnl:s in !ill~;r
transition to the campus on .Ji 1e"e''-·

UNIVERSITY
RELATIONS
1. Plan and budget for an ongoing
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public relations campaign for Bowling
Green State University. STATUS:
ACHIEVED.

2

3

4

5

6

8
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The plan and budget were completed
and submitted as part of the Recruitment
and Retention Committee report.

2. Work with WBGU-TV and the
intercollegiate athletic department to
broadcast via satellite at least one
athletic event to alumni chapters
around the country. STATUS:
ACHIEVED.
On January 23, 1991, the Bowling
Green basketball game against Toledo
was locally televised by WBGU-TV and
was fed to Columbus via the Ohio
educational broadcasting microwave
system for uplink to the Spacenet I
satellite. Alumni gathered at over 30
sites across the country to be part of the
exciting event and get a special alumni
update. from President Olscamp and
Alumni Director Larry Weiss.

Our first-ever alumni directory has
been budgeted, produced and is being
marketed and will be published in
December.

4. Explore the possibility with
continuing education of incorporating
an alumni college weekend with the
existing alumni leaders conference to:
a) generate loyalty and enthusiasm in
our alumni; b) provide programming to
facilitate lifelong learning; c) establish
a lasting relationship with BGSU; and
d) provide an educational opportunity
to get alumni involved. STATUS:
ACHIEVED.
We met and explored but. due to the
budget situation, we are not proceeding
at the present time. However, in lieu of
this program, continuing education
programs are being expanded over
homecoming weekend.

5. Coordinate, promote and assist in

Report~~~~~~~~~~~~~~~~~

Largest Gifts-in-Kind
Radio scripts - $20,900 - Dr. & Mrs.
Jerry Sheaffer
Videos & films - $647,187 - Morton
Kent
Records & photos - $33,039 - Mr. &
Mrs. Morris A. Ramsey
Records - $64,000 • Library Media
Facility
Scripts - $33,500 - Robert M. Rights
Robots- $180,000- DeVilbiss Co.

wriUng program; and f) Spanish house
funding. STATUS: ACHIEVED.

22. We will produce a special
edition of MONITOR describing the
BGSU Faculty survey conducted by
the Higher Education Research
Institute at UCLA. We will work with
Jim Litwin, Institutional Studies, In
complllng this edition. STATUS:
ACHIEVED.

The operative word in Goal 17 is
"investigate." We have studied our
capacity to raise funds for these projects
and - with the exception of the library
endowment enhancement - all are being
pursued. At the present time major
prospective contributors to the library
have not been identified.

Music Library
University Library
College of Technology
Other Departments

01989-1990

$231,758
812, 171
185,046
96,180

18. Plan and Implement a new
Dean's Council In the colleges of
Technology, Arts and Sciences and
Rrelands. STATUS: PARTIAL
ACHIEVEMENT.

President for Academic AHalrs to
develop materials and procedures that
will support faculty recruitment
efforts. STATUS: PARTIAL ACHIEVEMENT.

$1,325,155

College of Technology has been
implemented while the colleges of Arts
and Sciences and Firelands will be
implemented in the fall.

A committee was formed with membership comprising representatives from
each undergraduate college and the
affirmative action and personnel offices.
As a result of the committee's efforts. a
packet of materials will be prepared to
give all administrative and faculty
candidates. This will provide consistent
and uniform information for aU prospective candidates. The packet will include a
new University folder, a University Fact
Sheet, a summary of benefits, "highlights"
about the University and individual
colleges/departments, and campus and
city maps. Some of the material is
completed and we are waiting for
changes to the benefits summary and
material from the colleges to finish the
highlights. The project should be
completed during the summer.

.1990:1991

Total Cash Giving:
(excluding Gifts-In-Kind)

1990-1991 = $3,418,707
1989-1990 =$2,804,416
students, minority faculty and minority
alumni. STATUS: ACHIEVED.

6. The office will undertake the
development of the Alumni Board of
Trustees as donors, with the goal of
having all present and future members
contribute financially to the BGSU
Foundation or the University. STATUS: ACHIEVED.
All current members of the Alumni
Board of Trustees are donors to the
University. It is now policy that all future
members of the board contribute to the
University.

7. We will establish two new out-ofstate alumni chapters. STATUS:
ACHIEVED.

more young alumni involved. STATUS: ACHIEVED.
A recent graduate committee has been
form&J from the Alumni Association
Board of Trustees. They have met once
and will meet again during Homecoming.
One of their ideas was to have a home
athletic event which will be accomplished
by the end of the fiscal year 1992
pending the budget situation.

10. The Office of Development will
achieve the following fundraising
targets during fiscal year 1990-91:
GOAL ACHIEVED

Cash Contributions

$3,700,000
Three new out-of-state alumni chapters
were established - Indianapolis, Fort
Wayne and East Central Florida. All
three chapters sent a representative to
the leaders conference.

8. Our office will work with the

the further development of minority
chapters in Cleveland, Columbus and
Cincinnati, and coordinate and
promote minority alumni programs in
conjunction with the Office of
Multicultural Affairs and Minority
Activities. We will organize and
publish a minority alumni newsletter
twice a year. Our goals are to: a)
increase the involvement of minority
alumni; b) assist the University in the
recruitment and retention of minority
students; c) provide alumni support
for minority students on campus; d)
encourage alumni to develop a
minority chapter scholarship; e)
generate loyalty and enthusiasm in
our minority volunteers; f) encourage
minority alumni to return to campus·
and to see first-hand the University's
commitment to increasing enrollment
and retention of minority students and
Increase the number of minority
faculty and staff; g) provide a vehicle
for minority alumni to communicate

University Placement Services and the
Counseling and Career Development
Center to promote and enhance joint
projects. Our long-term goals are to:
a) combine the Falcon Network and
Alumni Career Connection into the
Falcon Career Connection; b) expand
the Falcon Career Connection by 50
percent; c) send a newsletter to all
participants; and d) continue to inform
alumni of the services available to
them from these two offices. STATUS
A & D: ACHIEVED; STATUS B & C:
PARTIAL ACHIEVEMENT.

and share programming Ideas; and h)
provide a Hnk between minority

9. We wiU establish a recent graduate committee to explore Ideas to get

Falcon Career Connection forms are
made available to alumni leaders at the
Alumni Leaders Conference and at
chapter events. Also, follow-up calls are
consistently made on alumni inquiries of
the services. To further inform alumni on
these services. the inside front cover of
the August issue of AT BG will be
devoted to this topic.

$3,418,707

Alumni Giving

$1,200,000

$1,325.155

Revocable Planned Gifts

$200,000

$2,029,00o·

Irrevocable Planned Gifts

$250,000

$83,500#

Number of Alumni Donors

14,500

13,251 ..

Increase in Foundation Endowment
Funds (Foundation only)

$250.ooo·

$1,272, 176. 4/30191 (Cash,
$1,006,272; gifts-in-kind, $265,904)
12. Presidents Club membership
will increase by 25 new members and
Supgrades. STATUS: PARTIAL
ACHIEVEMENT.
Sixteen new memberships and two
upgrades.

13. The Vice President for University Relations and the Development
Office will visit and/or solicit 100
corporations/foundations including 25
best prospects. STATUS: PARTIAL
ACHIEVEMENT.

As of May 15, 1991, it has been
confirmed that 92 stories have appeared
on wire services (40 on AP, 50 on UPI
and two on the Gannett News Service).

25. We wlll Incorporate "Bowling
Green State University" in all dally
WBGU-TV programming. STATUS:
ACHIEVED.

19. Create and implement a fund for
faculty travel for purposes of conducting research and presentation of
papers. STATUS: ACHIEVED.
20. Continue the Gish Film Theater
Endowment Project and hold an
appropriate rededication. STATUS:
ACHIEVED.

21. Produce an ongoing series of
30-second video spots/commercials
based upon outstanding faculty
accomplishment, and consider
adapting the spots for a series of print
advertisements. STATUS: ACHIEVED.

24. We will have at least 60 stories
about Bowling Green used by the
Associated Press and United Press
International wire services during the
1990-91 year. STATUS: ACHIEVED.

WBGU-TV and the public relations
office have produced eight commercials
highlighting outstanding performances of
faculty.

All local productions of WBGU-TV
have special "voice over'" funding credits
for ~Bowling Green State University.- In
addition, the station visual identification
(ID), which according to Federal Commu·
nications Commission requirements is
broadcast at least every hour, has been
revised from just "WBGU-TV 27 Bowling
Green- to indude "Bowling Green State
University."

26. Produce at least 4 commercials
in cooperation with public relations
and journalism department to promote
BGSU. STATUS: ACHIEVED.
Four commercials/spots highlighting
faculty excellence were completed. They
induded spots featuring Don Rowney,
Win Stone, Ken Kiple and Neil Browne.
This project was done in conjunction with
WBGU-TV.

27. We will broadcast 5 athletic
events over WBGU-TV 27. STATUS:
ACHIEVED.
With the help of 5 underwriters.
WBGU-TV did broadcast five consecutive
home men's basketball games on
Wednesdays beginning January 16.

28. Explore and write at least one
grant proposal for increased distance

One hundred thirty-four companies
were visited and/or solicited, including 18
of our best prospects.

14. We will complete the School of
Art building addition fund-raising
campaign of $650,000. STATUS:
PARTIAL ACHIEVEMENT.
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$1,302,435

Gifts-in-Kind

$500,000

11. Corporation and Foundation
contributions shall total $1 million.
STATUS: ACHIEVED.

$708,969.

• Net addition to principal, exclusive
of interest and exclusive of the James
Good estate.
# Largest irrevocable gift - $24,000
from Ray Van Home
• Largest revocable gifts are $1 million
will bequest and $750,000 revocable

trust
"" 13,251 alumni donors made 19,520
donations.
• Largest endowment increase:
$330,000 (anonymous), $55,000 from
Ciba-Geigy (Phatochemislry)

This goal has been rolled into the
greater arts campaign. $550,000 has
been pledged including $200,000 from
the Good estate.

. -- ....

15. We will attract at least 150
people to the Presidents Club evenL
STATUS: NOT ACHIEVED.
Rescheduled for Fall 1991.

16. We will undertake a new fundraising effort for the College of
Musical Arts Endowment Fund.
STATUS: PARTIALACHIEVEMENT.
Similar to Goal 14, the College of
Musical Arts campaign has been rolled
into the "Arts BG - We Do It All- campaign
which includes the School of Art, College
of Musical Arts, Arts Unlimited, theatre
and dance. $1.825 million.

17. We will investigate and if
appropriate pursue the following
special fund-raising promotional and
University outreach projects: a)
stadium elevators; b) support Center
for Canadian Studies; c) Soccer Faelcl
Enhancement Fund; d) Library
Endowment Enhancement; e) creative

15

Appeared in October 22, 1990, issue.

23. Work with the Office of the Vice

3. Develop a production plan,
budget, and marketing proposal for an
alumni directory. STATUS:
ACHIEVED.

Annual

University offidais were on hand at groundbreaking ceremonies Sept. 25 for the field house. Completion of the project is
expected by early 1993.
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learning capability. STATUS:
ACHIEVED.
Received $9.000 from the Ohio
Department of Education for an "in·
service" program for teachers on distance
learning. We have also received $5.000
from local joint vocational school district
superintendents to help pay for a
feasibility study on a joint WBGU-TVI
Vocational School and BGSU interconnected network for sharing educational
resources with students who are not
geographically present with their teachers.

29. With the President's Office, we
will hold at least one northwest Ohio
legislative event. STATUS:
ACHIEVED.
The Northwest Ohio Legislative
delegation luncheon and program was
held on February 25. 1991.
30. We will establish enhanced
relations with state agencies includ·
ing: a) Attorney General's Office; b)
Department of Development; c)
Department of Administrative Ser·
vices; and d) Ohio Board of Regents.
STATUS: ACHIEVED.
31. We will work with the Ohio
Board of Regents and other state
universities to obtain the best possible
funding for Ohio higher education.
STATUS: PARTIAL ACHIEVEMENT.

Additional
Accomplishments
Met with 90 opinion leaders in the
business/civic communities to enhance
the presence of BGSU in northwest Ohio.
Hosted seven business/organizational
leaders from northwest Ohio to familiarize
them with BGSU and to cultivate future
supporters.
Initiated a "Breakfast at BG- lecture
series.
Developed new publication called "Our •
Town - Your Town:
Implemented a new VIP tracking
system.
Chaired and presented final report
from the image (marketing) subcommittee
of the Recruitment & Retention Committee appointed by the president.
Implemented. at the request of the
president. a four-color front page cover of
"AT BG:
BGSU has been invited to participate
in the "Ohio Goes Uptown" event for
members of the Ohio General Assembly.
Worked diligently at the state capitol to
win "hold harmless" language relative to
su)Sidy funding for colleges and universities during 1991-92 fiscal year and for
funding of the Canadian Studies Program
as well as the Ohio Rural Universities
Program.·

The 1990-91 income for cash gifts
surpassed the 1989-90 income by 21
percent.

Distributed quarterly newsletter to
Presidents Club, Foundation and Alumni
Board members providing highlights/
accomplishments of BGSU.

for the northwest Ohio legislative
delegation, and we will prepare a
program showing the contributions
the University makes to their districts
as a part of the event. STATUS:
ACHIEVED.

.;

Created the quarterly legislative
newsletter titled "BGSU - A Great
University in Ohio:
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12. Preliminary analyses and plans
for the enhancement of a material
sciences emphasis at BGSU will be
developed, including fundraising and
budgetary requirements. STATUS:
ACHIEVED.

~,-

Organized "Arts BG - We Do It All"
campaign which combined fund-raising
efforts of the arts components on
campus.

Two faculty will join us in September
1991 and further fundraising is underway.
13. We will start construction of the
proposed intramural/intercollegiate
athletic facility no later than the
summer of 1991. STATUS:
ACHIEVED.

Gained approval from the Foundation
Board for development office to hire three
college-based constituent alumni/
development officers.
Initiated an inreach/outreach effort to
compile-projects/programs in which
faculty/staff are involved with area school
systems. government. civic agencies,
businesses. et cetera.

We will begin construction in September 1991.

Televised a teleconference between a
Soviet university and BGSU. The topic of
this space bridge was the global warming
effect.
Implemented a pilot program to
provide an interactive continuing education TV network via satellite for nursing
home personnel.
Provided a variety of information
concerning the University through FACTS
and HIGHLIGHTS sheets noting accomplishments and statistics concerning
BGSU.
Awarded $7,570 from Ohio Arts
Council to establish a fine and performing
arts calendar.

OFFICE OF THE
PRESIDENT
1. Using the UCLA faculty attitude
survey as a primary reference, we will
ascertain precisely those areas where
the image of the University can be
improved internally in the eyes of the
faculty, and where faculty-administration relationships can be enhanced,
and develop a plan to effect improvements. STATUS: SOME PROGRESS.
A plan with specific targeted possible
improvements is being prepared.

2. I will hold three open forums for
the faculty throughout the year to
discuss matters of interest to them
and to the administration. STATUS:
ACHIEVED.
3. A plan for the permanent and
significant enhancement of the library
base budget will be developed.
STATUS: ACHIEVED.
This will be implemented when the
internal endowment fund reaches its
planned level in three years.
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Dr. Douglas Neckers, executive director of the Center for Photochemical .
Sciences. displays plastic models of two hearts. one healthy and one that is
severely damaged. They were created by a unique laser-initiated,
photopolymerization process.

4. A fund to aid faculty professional
travel will be opened through the
Foundation. STATUS: ACHIEVED.
Thirty-nine faculty were aided during
the year.

5. In conjunction with the Office of
University Relations, a public relations
campaign aimed at recruitment and
retention of students and designed
especially to attract the interest of
non-traditional students and minorities will be designed for television, the
media, and our publications. STATUS:
PARTIAL ACHIEVEMENT.
This will be completed in the fall
semester, 1991.

6. A careful cost analysis of the
development of a daycare center will
be undertaken, and a fund-raising
proposal will be prepared. We hope to
involve the City of Bowling Green in
this effort in a material way, and we
will seek commercial partners in the
attempt to construct such a center.
STATUS: ACHIEVED.
The center is included in our 1992-93
Capital Budget request, and the City and
several businesses are interested
prospective participants.

7. Bowling Green State University is
highly competitive nationally in the
area of faculty salaries, as the information in the Chronics/ Of Higher
Education survey of 1,800 schools
proves. But we are still behind,
although not greatly so, within Ohio
and among our peer institutions. This

deficit, however, is not uniform by
rank; at some ranks we do quite well,
and at others poorly. We will study
the possibility of addressing this
question through differential percent·
age or dollar increases by rank to see
whether this would enable us to
remain competitive where we are, but
catch up faster where we are not.
STATUS: POSTPONED.
State reductions eliminated the
possibility of increases this year. The
study has been started. and will be
completed by Christmas break, 1991.

8. The Graduate College has
prepared a five-year plan as requested
in last year's report. We will analyze
the feasibility of the costs of that plan,
revise it where necessary, and begin
to implement it. STATUS: ACHIEVED.

9. Twenty-four hour transportation
service will be implemented in the
outlying new entrance parking areas
for students. STATUS: ACHIEVED.
10.1 will appoint a committee of
representatives from the non-university community to aid me in developing means to enhance our image and
services to the city and county. I
know our efforts to be a good neighbor are appreciated, but this subject
needs to be formally reviewed.
STATUS: POSTPONED.
Additional workload due to the budget
crisis made this postponement neces-

sary.
11. We will again host a luncheon

PART II
GOALS FOR
1991-1992
ACADEMIC
AFFAIRS:
1. A coordinator, steering committee,
and other ad hoc committees will be
appointed to develop materials and
prepare the self-study report for the North
Central Accreditation. This is the
decennial year of our current accreditation, and renewal requires in-depth
review.
2. The Undergraduate Council will
examine the report of the General
Education Review Committee and move
toward the implementation of these
curricular changes.

the collegiate level in order to evaluate
and make recommendations for improved
effectiveness of the process.

4. Coordinate a broadly based review
of the allocation of general service
charges to University auxiliaries.

7. In cooperation with deans and
chairs, we will develop additional
collegiate level strategies to provide
permaner.t flexibility for transfer of
resources among departments as
conditions warrant and as resource
needs fluctuate. In addition, we will
refine the basis for allocation of operating
budget resources at the departmental
level.

5. Produce one-page summaries of
major University staffing, student and
resource statistics for widespread
distribution throughout the University in
fall 1991.

8. We will initiate implementation of
the proposal to establish a materials
science group.
9. A task force will be appointed in the
College of Education and Allied Professions to make recommendations for the
future of the college during the next
decade. A similar task force will also be
appointed in the College of Technology
for the same purposes.
10. A timetable and proposed funding
sources will be developed for the
implementation of the Graduate College
Study Committee which tendered its
report and recommendations during the
last year.
11. Responsibility for the development
of international education efforts at
Bowling Green will be transferred to the
College of Continuing Education and
Summer Programs, as will management
of visiting international students and
faculty. Jeff Grilliot, director of international programs. will report to Dean
Suzanne Crawford of the College of
Continuing Education and Summer
Programs. and such other changes as
are necessary to effect this important
new educational thrust will be made. To
supervise the work of the new International Education program, a new standing
committee of the University, the Committee for International Education, will be
appointed.

4. Institutional approval for the Ph.D.
in organization development will be
sought. the drafting of the proposal for a
Ph.D. in popular culture will be completed. and a final determination will be
made on whether to initiate a proposal for a doctorate in music.
5. A search will be initiated to identify
a new dean of education and allied
professions to replace Dr. Roger Bennett
who resigned from the position, effective
Aug. 20, 1991.
6. We will review the three-year
program planning and review process at

7. Obtain 250 new freshmen and 50
new transfer students in summer 1992,
along with 3,000 new freshmen and 700
new transfer students in fall 1992.
8. Continue to develop/implement a
transfer recruitment plan designed to
assure growth of new transfer students at
a rate of 5 percent per year.
9. Continue to emphasize recruitment
of freshman scholars with particular
emphasis on National Merit Finalists.
Our goal is to enroll 40 or more new
National Merit Finalists for Fall 1992.
10. Commence implementation of the
new Student Information System (SIS)
that is part of Project-90.
a. Formalize and expand the implementation project plan to facilitate project
tracking.
b. Determine how the STARiOLR
System will be integrated into the new
SIS.

c. Determine what add-on programming will be needed to support maintenance and expansion to other colleges of
the new OARS module of SIS.
d. Inventory and review all current
system output and ad hoc reports.

PLANNING AND
BUDGETING:

3. We will utilize external consultants
to review the graduate program in
physics, the counseling programs in the
College of Education and Allied Professions. and the English as a second
languag·e (ESL) program for international
students. and other areas as identified.

6. Complete the development of a
local area network for the Office of
Planning and Budgeting, the Office of the
President. and the Office of Academic
Affairs that will link both IBM PC's and
Macintoshes and will provide the means
to share data files and printers within and
among the offices. Complete connection
of this network to the University"s
backbone networ'rc

1. Provide assistance as needed to
facilitate the efforts of Project-90 personnel. computer services and others to
achieve as smooth an implementation as
possible of CUFS (College & University
Financial System) and HRS (Human
Resources System).
2. Coordinate completion of the work
of the Task Force on Scholarships and
Talent Grants. In cooperation with
student affairs and other areas as
appropriate, implement the task force
final recommendations that are approved
by the president.
3. Coordinate completion of the work
of the Ad Hoc Committee on Recruitment
and Retention. In collaboration with
student affairs, academic affairs, University relations, and operations, implement
the committee final recommendations
approved by the president.

e. Identify and redesign. as appropriate. all system-related documents such
as the official transcript. semester grade
reports. student schedules. etc.

I. Design and develop programs
processes to support functions known to
be unsupported by the new SIS 1e.g ..
14th day reporting).
g. Define and develop exception
reports and processes to compensate for
cross-field edits not provided in the new
SIS.
h. Define and implement r.ew system
security groups.
i. Develop and implement a conversion plan for all major data flies.
j. Define and develop temporary and
permanent interfaces between converted
and unconverted processes.

k.. Define the configuration and
purchase the hardware necessary to

support official transcript production.
(Note: This will be in place to support the
records audit of converted transcript
data.)

11. Work with student loan collections
to implement an EFT (Electronic Fund
Transfer) collection process to improve
collections through automation and
increased regularity and ease of payment
by the borrower. and also to reduce the
cost of processing billings and payments.
12. Do everything possible to ensure
the success of the Chapman Hall project.
of which the goal is to install computers in
each room in Chapman Hall. and
conduct a thorough evaluation of this
project.
13. Continue working with the College
of Musical Arts to determine the feasibility
of establishing a microcomputer lab in the
Moore Musical Arts Center.

14. Complete the transition from VAX
780 and VAX 785 to the new VAX 8650.
15. Continue to improve our computer
system security:
a. Continue to increase the awareness
of students, faculty and staff regarding
their responsibilities when using University computer system.
b. Reissue new passwords on all IBM
and DECNAX computer systems.
c. Work to develop an acceptable level
of physical security for UCS sites in
Hayes Hall.
d. Add smoke detectors to the Centrex
Building.
e. Complete the implementation of the
Telecommunications Services· Disaster
Plan.
f. Test new CICS security system if
approved and funded.

OPERATIONS
AREA:
~. Camp!e~e space :"·2:.:se p:an fer
academic facilities b2~::::: :-: orior1t;es oi
the a:ademic vice :J~e~·=::---.:

2. Conduct an erg ~eer.ng feasibility
stl..!df fo~ a centra: cc.: 1~ c:an~. The
r.;gr. cost of opera!ing 21..j lila:ntai11ing
stanc-ai0ne c~ii!ers ~:10 t:r.vers at eacn
b:..iiid ;-;g. co:..ipiea ·••• ·~~. ~:-.2 chase-out of
c:i:o:-:~ated refrigera~.:s ~-::.:essitates the
in·.:estigat;on of co11s:ruc:;ng a central
sys!em.
3. Conduct an eng:'1eer:r.g feasibility
study and economic analysis of adding
electrical collateralizing equipment in our
central heating plant.

4. Implement ·orphan chemical"
distribution program. Usable chemicals
from one department can be given to
another for use at no cost to reduce the
amounts of hazardous waste requiring
disposal and decrease the cost to
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University departments for replacement
chemicals.
5. The University architect's office will
complete a final draft of the University
program designed for the replacement of
exterior building and directional-type
signage.

6. Study the feasibility of creating a
·stop and shop" office supplies store.

9. We will study and develop Univer-

8. Work with the project team on
Founders renovation to develop a "stateof-the-art" dining service for Founders
residents.
9. Initiate a computerized Space
Reservations system that will allow
maximum utilization of all University
Union meeting roams. Provide flexibility
within the system to identify all services
required with each reservation.
10. Photo ID and computer services
are working towards the implementation
of faculty/staff ID cards with a target date
for new employees of January 1992.
11. To computerize through Project-90
the personnel services department with a
complete system for managing human
resource data.
12. To complete the evaluation of the
existing health care plan to include
identifying and analyzing the existing
benefit structure and alternative plan
components comparing cast effectiveness. cost shifting attributes. et cetera.
13. We will continue to pursue the
establishment of a daycare center on
campus.
14. We will develop a plan for the total
renovation of Founders Residence Hall to
include facilities for the housing of visiting
scholars.
15. We will begin construction of the
general purpose classroom building and
the intramural/intercollegiate sports
facility.

STUDENT AFFAIRS:
1. Implement the Graduate Student
Health Insurance Plan which involves the
loose waiver system.
2. Wrth Operations. develop improved
financing of residential unit capital
improvements.
3. Implement a Partners in Excellence
(peer mentoring) program for the minority
s::holarship recipients.

5. Complete the work of the space
assignment committee.

7. Develop a comprehensive Parents'
Day Program for 1992 under the direction
of Gregg DeCrane, assistant vice
president for student affairs, student
activities and orientation.
8. Implement the first phase of the Off.
Campus Student High School Program
for Substance Abuse Prevention funded
by a new Fund for the Improvement of
Post-Secondary Education grant.

7. The director of postal services will
work with the campus community to
encourage conversion of mailing lists to
include zip +4 numbers to reduce the
cost of off-campus mail.

4. Continue efforts to reduce illegal
alcohol consumption on campus.

6. Assist in the establishment of the
administrative policies and procedures for
the new intramuraVintercollegiate athletic
facility.

sity policies and procedures to deal in a
more proactive manner with the problem
of sexual assaults on the campus, and for
meeting the needs of students who have
been victims of such assaults. As a part
of this goal. educational programming in
residence halls and the Hazel Smith OffCampus Center with respect to personal
safety issues will be enhanced.

7. Raise a minimum of $30.000 toward
the Mileti Alumni Center mortgage.
8. Increase chapter scholarship
applications by 10 percent. Work with
the Office of Admissions, Office of
Rnancial Aid and Student Employment,
chapter leaders and high school guidance counselors to promote and distribute applications. Mail applications to only
those students eligible to receive the
award.

g_ Explore establishing scholarship
funds in new chapter areas (Tri-County.
North Central Ohio).
10. The Office of Development will
achieve the following fundraising targets
during the fiscal year 1991-92:
a. Cash contributions

$3.7 million

b. Alumni giving $1.25 million
c. Corporation and Foundation giving
$1.25 million

10. In cooperation with city officials,
we will develop a permanent "City/
University Assistance Plan" which will be
pro-active in anticipating and calming
unplanned crises events involving
University students and/or personnel.

d. Planned Gifts

$850,000

Target:Revocable

$500,000

Irrevocable

$350,000

e. Numb~• .;,; Alumni Donors
16,000
f. Gifts-in-Kind (appraised value) $1
million

UNIVERSITY
RELATIONS:

g. Increase in Endowment Funds
$600,000 (non-interest gains)

1_Work with the Alumni Board and
Long-Range Planning Committee to
finalize a long-range plan for the Alumni
Association. Provide future direction for
association activities.

11. Increase Presidents Club membership by 25_
12. Implement a $1.5 million effort to
support international education.

2. Sponsor at least three out-of-town
alumni events at BG athletic contests.
Give alumni the opportunity to hear from
more coaches. Give coaches the
opportunity to promote their teams and
the University.

a_ Complete comprehensive research
to identify potential sources.
b_ Establish plan and timetable for
fund-raising efforts.
c_ Identify and solicit initial leadership
gifts.

3. Pursue a cooperative arrangement
with the athletic department, bookstore.
et. al. for the sale of clothing and other
merchandiSe. Develop an arrangement
where the Alumni Association, working in
conjunction with other campus departments, can increase sales of items and
generate more income. Rnd additional
ways to market BGSU items.

d. Raise at least $800.000 of the $1 _5
million totaL
13_ Continue to pursue the following
specialized fund-raising efforts.
a. Soccer stadium improvements
$150,000

4. Work with the alumni board and
office staff to initiate a donor group called
the Alumni Association Endowment
Society (to endow individual programs/
activities and scholarship of the association). Reduce reliance on the annual
fund to support our projects and programs. Create long-term security for the
projects and programs of the association.

b_ Spanish House Program funding
$250,000- $500,000
c_ Class reunion gifts $5,000 $10,000
d_ Stadium elevators $250,000

5. Promote and hold a festive, wellattencled Black Alumni Homecoming
Reunion weekend.

14. Complete minimum of 150
corporation and/or foundation visits or
solicitations.

6. Coordinate and host a sua:esstul
accomplished graduate program at May
commencement with a yet-to-be selected
academic area_

15_ Complete 200 planned giving
prospect screening visits.
16. Complete the OUTREACH/
INREACH project to inventory University
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involvement in activities beyond the
campus and the participation of community representatives on various University
advisory boards, councils. et cetera.

representative of most areas of the
University which have demonstrated an
interest in furthering international
educational and research opportunities
for students and faculty_

17. Complete a computerized listing of
college/departmental highlights. These
highlights were submitted, at the request
of the president. by each of the colleges/
departments to provide printed examples
of significant activities that might be
publicized or highlighted_

3. Together with the vice president for
University relations, I will undertake an
effort to raise $1.5 million in matching
funds to be added to the University's
endowment. The purposes of this fund
will be primarily to provide international
educational opportunities for students,
with some help to faculty pursuing
research abroad, and some financial aid
for foreign students coming to the
University_

18. Develop a BGSU marketing
statement that presents clearly and
concisely how BGSU perceives itself and/
or how the University wants to be
perceived by its various constituencies.
Such a statement may be helpful to the
University community so that everybody
is aware of the direction and thrust of any
marketing programs.
19_ Have at least 60 stories about
Bowling Green used by the Associated
Press and United Press International wire
services during the 1991-92 year.
20. Obtain $45.000 to match the
appropriation from the Ohio General
Assembly for the purchase of a new
production audio console and computer
graphics package.
21 _Conduct a faculty workshop and
individual training sessions on how to
prepare for "distance education" teaching.

22. Produce with the alumni office a
second BG LIVE satellite night game for
either hockey or basketball on a Saturday
night.
23. Explore cooperation with the
alumni office the development of an
"Alumni Video Magazine" based upon
·campus Connection" or other footage.

OFFICE OF THE
PRESIDENT AND
EXECUTIVE
ASSISTANT TO THE
PRESIDENT:
1. The Ten-Year Reaccreditation visit
of the North Central Association for
Bowling Green State University is 199192- Moreover, the Planning and Budgeting System Review Committee, headed
by Professor Leo Navin, recommended
that Bowling Green undertake a strategic
planning process. Accordingly, I shall
appoint a steering committee for the 21st
Century. which will institute a strategic
planning process over the next year at
Bowling Green_ All segments of the
University community will be involved in
this endeavor, including representation
from the Board of Trustees_ A final longrange strategic plan will be prepared and
presented to the Board no later than

December 1993_
2_ I shall appoint a new standing
committee of the University concerned
with international education_ The Committee for International Education will be

4_ For the past year, Professor
Richard Hebein of the Department of
Romance Languages has, at my request,
been studying the position of ombudsperson at various universities across the
country_ Professor Hebein has tendered
his report to me, together with a recommendation that such a position be
established here at Bowling Green State
University_ I have asked Professor
Hebein if he would serve as part-time
acting ombudsperson during the coming
year, and he has graciously agreed.
Professor Hebein will make further
recommendations during this period as to
the exact configuration. functions, and
areas of service which should be
included in the ombudsperson's responsibilities at Bowling Green State University.
The acting ombudsperson will report
directly to the president, but all files
maintained by Or_ Hebein will be kept in
strictest confidence and will not be
available to the administration.
5_ As we all know, the cost of health
care at Bowling Green State University is
skyrocketing as it is elsewhere, and has
been a matter of greatest concern to all
segments of the University community for
the last year_ As I noted in my remarks
on various occasions during the last six
months, it is imperative that we undertake
a total review of the University's health
care, and to this end I shall appoint a
University Task Force on Health Care
whose membership will contain representation from all segments of the covered
employees. This committee will be
appointed no later than October 1.
6. This is the year the Capital Budget
will be considered by the State Legislature, and the following projects will be
included in Bowling Green's Capital
requests:
a. Classroom Building - Phase II
$3,665,000
b_ Eppler Complex rehabilitation Phase II $5,140,000
c. South Hall replacement
$5,400,000
d- Infrastructure restoration - Phase I
$5,400,000
e. WBGU-TV building addition
$1,044,000
'- Johnston Hall rehabilitation
$1,575,000
7. If state revenues improve, the vice
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president for University relations and
myself will lobby for a supplementary
budget for higher education in the state
legislature.
8_ Alumni chapters will be opened in
Tokyo and Toronto, and there is a
possibility that a new chapter will be
started in Korea_ These will be the first
foreign alumni chapters in the University's
history_
9_ Where possible, we will implement
the recommendations of the ad hoc
committee on recruitment and retention,
particularly where those recommendations are contingent upon our ability to
work and to alter policy, as opposed to
the immediate expenditure of significant
sums of cash_ Among the latter is the
development of an on-going advertising
budget so that image and promotion
campaigns can be accomplished on a
regular basis. I will ask the Office of
Planning and Budgeting to work to
develop sources of funds to create a pool
for such a budget, and to report no later
than the end of December 1991 on that
subject.
10. The Office of Institutional Studies
will undertake a comprehensive survey of
our student body concerning their
perceptions of our curriculum and ways in
which.they believe our academic and
extracurricular offerings at the University
could be improved to their benefit.
11 _We will rigorously explore the
possibility of altering the state's subsidy
formulas to protect non-growth or capped
enrollment institutions from differential
negative funding consequences in future
stringent budgetary circumstances_ This
proposal will be developed at Bowling
Green and with the other non-growth
institutions, and presented to the Ohio
Board of Regents and to appropriate
legislative committees_
12. Using the UCLA faculty attitude
survey as a primary reference. we will
ascertain precisely those areas where the
image of the University can be improved
internally in the eyes of the faculty, and
where faculty-administration relationships
can be enhanced and develop a plan to
effect improvements.
13. The Office of Affirmative Action!
Handicapped Services will be renovated
or relocated so as to provide more
adequate space for their needs.
14_ A definitive report and recommendations will be made to the University
community on the matter of graduate
student housing.
15. A feasibility study of the
University's creating a cooperative child
care facility with the business community
will be completed, and recommendations
will be made to the University community.

Eight and one-half years of relative
prosperity at Bowling Green and throughout Ohio higher education came to an
encl in the fall of 1990. Since then
millions of dollars in reductions have
been made throughout the system and at
Bowling Green. All of these reductions
are due to two causes: executive budget
reduction orders and shortfall in projected
as well as actual state revenues. The
reductions to date have been handled at
Bowling Green State University in a way
that makes me very proud indeed. As
I've already stated. not one full-time,
continuing employee at Bowling Green
has been laid off. No program in the
central academic heart of our undergraduate or graduate offerings has been
terminated or reduced- Prior to July 1,
1991, none of the reductions were
handled from academic operating or
personnel budgets. The areas which
absorbed the February $1.9 million in
reductions, namely the areas served
primarily by classified and administrative
staff throughout the institution, have
suffered considerably, but their attitude
has remained one of dedicated service.
mutual cooperation. and voluntary
commitment to the concept that at a
university, academic things come first.
As of 9/1/91 all areas of the University
are sharing in the $4.1 million total
cutback., and the same committed
attitude is evident throughout the
institution.
For the next two years, I expect the
University to continue in very straightened budgetary circumstances, and it is
not impossible that there will be further
absolute reductions if the nation does not
recover from the recession or if Ohio
revenues decline. Nonetheless there is
much that we can do, that needs to be
done, without large infusions of additional
dollars. For example. the centrally
important committees which will begin
work this year are critical to the future of
the University. These committees will be
involved with strategic planning. a total
health care review. our ten-year
reaccreditation effort. at least two major
collegiate reviews, and implementation.
wherever possible, of the recruitment and
retention committee recommendations.
These complicated and important efforts
do not require great sums of money; they
do require great commitments of time.
energy, intelligence. goodwill and a
commitment to the future of the University_
Some efforts which do require
infusions of funds outside the regular
education and general budgets can and
will be vigorously pursued_ Among
others:
The capital budget for Bowling Green
State University, which includes many
critically important academic projects at
the University, will be lobbyed intensively
at the Ohio Board of Regents and the
state legislature_
The International Education Committee will be created as a standing committee of the University, and will be in
operation before the end of the fall
semester 1991.
A fund drive to match the $1-5 million
the Trustees have committed as principal

from the University's endowment in
support of international educational
efforts will be undertaken in cooperation
with the vice president for University
relations_
We will propose changes in the Ohio
Board of Regents' subsidy formulas
which will have the effect of protecting
non-growth universities in times of
financial crisis. We are all well aware that
those universities whose enrollments
were permitted to grow during the current
period were protected from the consequences of state revenue shortfalls while
those institutions with an enrollment
ceiling, or whose enrollments did not
grow, suffered differentially. We will do
everything in our power to address this
problem in a timely fashion.
These efforts, which embody only
some of the goals listed in my annual
report for the various operating divisions
of the institution. will surely occupy our
time, energies. intelligence and commitment for the next two years. But if the
University were to accomplish nothing but
its basic academic mission during that
period. the last decade would still have
constituted an amazing leap forward for
Bowling Green. I want to review briefly
just some of the astounding numbers
which prove this claim beyond a doubt .
and which demonstrate what the people
here have done (see charts). Not all the
numbers are greatly changed over the
last decade. but even where they are not
there is a positive message for many.
For example, the numbers of full-time
faculty at the University in 1982 and 1991
are roughly the same. while the enrollment has increased by 1,000 full-time
equivalent students. This means
inevitably that class size ratios have
changed slightly. But in some circles,
that is proof of what is called ·increased
productivity" and that message is not all
bad.
These changes are. by any measure I
know. phenomenal. I doubt that they
have been equaled at more than a
handful of senior research universities.
For the next two years. change will be
somewhat slower. But in that interim. we
should be able to improve salaries
somewhat. we can and will consolidate
and articulate our planning for the future.
we will prepare for ten-year
reaccreditation. continue our massive
reconstruction and expansion of physical
plant. develop international education
particularly at the undergraduate level.
and continue to recruit highly
trained.highly intelligent teachers who are
also researchers to fill continuing faculty
vacancies. In short. we will continue to
make notable and important progress.
In 1985. Bowling Green was 75 years
old. At that time. I coined two phrases to
express institutional aspirations to
potential benefactors. The two phrases
were ·an environment for excellence."
and ·a nationally important higher
education resource." These are no
longer aspirations. They are descriptions
of Bowling Green. And you made it
happen. Thank you.
Paul J. Olscamp
President
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1990-91

1981-82

1.7 million

711,000

Library Volumes

2.3 million

Library Items

302; 1 lab

Computers

%
Change
139.1%

3
0
Eminent Scholars
52; top 25 in 550.0%
8
Freshmen National
(fall 1982) U.S. (fall 1990)
Merit Scholars
$1 .1 million $32.5 miHion 2854.6%
Endowment

1981-82
Number of Academic Scholarships
Dollar Value of Scholarships
Number of Minority Students

475
$758,682
948

%
Change
1990-91
1,462 207.8%
$2.5 million 229.5%
13.4%
1,075

665
727
Number of Full-lime Faculty
New Hires - Probationary/Tenured 176 (1973-81) 257
657
Probationary and Tenure Track

Number of Graduate Assistants

BGSU Educational Budget
Total Expenditure Budgets
(includes educ., aUXJ1iary, exter. fund.)

Total Cost Ranking Among
Ohio Publics
Grants and Contracts

38.6%

1981-82

Ernest B. Ezell Jr•. visual communication and technology education, "Expert
Systems Tools dnd Techniques" in the
Journal of lnaustrial Technology, summer
1991.

%
1990-91 Change

Number of Colleges rm en~ & f"rlkds>

7

8

14.3%

Number of Ph.D. Departments

9

14

55.6%

15,000 FTE

16,000 FTE

6.7%

Number of Alumni Chapters

17

38

123.5o/o

Number of Graduate Students

1,882

2,310

22.7%

62-76% range

69-82% range
9.5%

33.8%

Freshmen ACT Composite

7.1%
22.2--

23.1

4.1 o/o

Entering High School G.P.A.

3.17

3.21

1.3%

Enrollment Ceiling -

Retention Rates
Non-Residential Freshmen

"This score reflects an estitnille of what the Enhanced ACT composite scorl!! would be
based on a lilble of concordance provided by the American College Testing
Programs. The actual ACT composite score for 1981-82 "''ilS 21.2.

.3%

729

(1981-91) 46.0o/o
(4.3%)
629
1981-82

1990-91

%
Change

383
(1982-83)

1,379

260.0o/o

Number of Minority Faculty

39

69

Percentage of Freshmen
in Bottom 50% of HiCh
School Graduating Cass

9.4%

6.9%

1981-82

%
1990-91 Change

Percentage of Freshmen in
Top Two ACT Quartiles

59%

1.6 MIPS

15.5 MIPS 868.8%

Faculty/Student Ratio

56%
Probationary/Tenured Faculty
Hired with Terminal Degrees
$31,564
Full-Time Continuing Faculty
Avg. Academic Year Compensation

Mainframe MIPS

922

Laurence Jankowski, journalism.
produced 18 videos about geology.
ranging from Ohio earthquakes to
Yellowstone geysers to Arches National
Park. The videos were shown at the 25th
meeting of the north-central section of the
Geological Society of America.

Comparative
Summary

73.9%
4 million
3,455; 21 labs 1044.0%

$62.28
million
$107.0
million
second
lowest
$8.6
million

97%

73.2%

$54,614

73.0o/o

$120.71
million
$194.54
million
second
lowest
$15.2
million

93.8%

Number of Non-Traditional
Students (25+ ).

Capital Improvements

16.5:1

FACULTY/STAFF PUBLICATIONS

76.9%
(26.6%)

80%
16.2:1

35.6%
{1.8o/o)

$54 million $132 million 144.4%
(1982-92)
(1970-81)

81.8%

76.7%

John"'· Makay, interpersonal and
public communication, authored the
textbook Public Speaking: Theory Into
Practice with Harcourt Brace and
Jovanovich College Publishers.
Geoffery C. Howes, German,
Russian and East Asian languages.
"Joseph Roth"s Kapuzunergruft as a
Document of 1938" in Austrian Writers
and the Anschluss.
K..V. Rao. sociology, "Family Background and Enrollment in Scientific
Curricula in the United States" and
"Drugs and Black Youth in Georgia: An
Analysis of Sett-Reported Data by
Institutionalized Delinquents" in the
proceedings of the 1990 social statistics
section of the American Statistical
Association, 1991.
K..V. Rao, sociology, "Proportional
Specialization of Metropolis in Canada" in
Demography India, Vol. 17, No. 2. 1990.
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C.L cartson. research services.
co-authored "Growth and Elemental
Content of Two Tree Species Growing on
Abandoned Coal Fly Ash Basins" in the
Journal of Environmental Quality.
Claire L cartson, research services.
co-authored "Effects of Soil-Applied
Selenium on the Growth and Se Content
of a Forest Species· in the Journal of
Environmental Quality.
R. Susan Goldstein, libraries and
learning resources. "The Women Who
Opposed Suffrage: Race and Class as
Rationale" in New Perspectives on
Gender, Race and Class in Society,
Occasional Papers four, Indiana University Women's Studies Program.

M. Neil Browne, economics, "The
Hasty Embrace of Critical Thinking by
Business Law Educators" in The Journal
of Legal Studies in Education, Vol. 9, No.
3, fall 1991.
M. Neil Browne, economics, "Breaking the Cyde of Second-Class Citizenship for Off-Campus Faculty" in Proceedings of the 13th Annual Conference of
Quality in Off-Campus Credit Programs:
Service, Strategies and Successes, held
in Orlando.

Kenneth F. Kiple, history, "Cholera in
Mid-Nineteenth Century Jamaica" in The
Jamaican Historical Review. 1991.

David S. Newman. chemistry,
co-authored "The Solubilization and
Desulfurization of Coal in Low Temperature Chloroaluminate Melts" in Materials
Science Forum, 1991.

Richard Zeller, sociology, Clyde
Willis, health and human services, and
Lori Kowaleski, sociology graduate
assistant, "An Evaluation of AIDS
Education: A Quasi-Experimental
Exploration" in the summer 1991 issue of
the Journal of Allied Health.

David S. Newman, chemistry,
co-authored "Correlations Between
Structure, Spectra and Thermodynamics
of Transition Metals Dissolved in Molten
Chloroaluminate Solutions" in Materials
Science Forum, 1991.

James R. Wilcox, interpersonal and
public communication, co-authored
"Professional Recognition and
High-Quality Patient Care Through
Collaboration: Two Sides of the Same
Coin" in the June 1991 issue of Focus on
Critical Care, a publication sponsored by
the American Association of Critical-Care
Nurses.
John Sampen, music, an article titled
"The Saxophone Concerti from
1970-1990 in America" in the retrospective book. Etats Generaux Mondiaux
Saxophone.
Jerome Rose. music, has released a
number of compact discs recently.
· including a three-compact disc set of
Liszt piano works on the VoxBox label.
which won the Liszt Society Grand Prix
du Disque; the complete Transcendental
Eludes of Liszt on the Vox Unique label;
and two discs of Chopin piano works on
the Newport Classic label, one of which
was recorded by Mark Bunce, music.
W. Jeffrey Welsh, Firelands, "Myth
and Rearrty: Objects and Imagery of the
Black Swamp; a BGSU School of Art
exhibition catalog.

:e::s:::u

W. Jeffrey Welsh, Firelands,
co-edited War on the Great Lakes, a
collection of essays relating to the War of
1812.

Ronald N. Marso and Fred L Pigge,
education and allied professions,
co-authored "An Analysis of
Teacher-Made Tests: Item Types,
Cognitive Demands and Item Construction Errors" in Contemporary Educational
Psychology, Vol. 16, 1991.
Dorothy Behling, applied human
ecology, co-authored "Influence of Dress
on Perception of Intelligence and
Expectations of Scholastic Achievement"
in the Clothing and Textiles Research
Journal, summer 1991.

Cord Injuries· in Anaesthetic and
Associated Care and "Ethical Issues in
Surgical Innovation in Pediatric Popula·
lions· in Tracheal Reconstruction in
Infancy. In addition, she authored "A
Case of Surrogate Pregnancy" in The
Journal of Family Practice. Vol. 30. No. 1.
Duane Whitmire, computer services.
"Can I Have Your Attention?" in Data
Training, Vol. 10, No. 12, November
1991.
Lauren Mangili, Student Recreation
Center, co-authored "The Wellness
Center: A Cooperative Effort" in Advancing Recreational Sports Practices.
Terry W. Parsons, Student Recreation Center, "A Pragmatic Model for
Assessment" in Advandng Recreational
Sports Practices.
James A. Albert, mathematics and
statistics, "A Bayesian Test for a
Two-Way Contingency Table Using
Independence Priors" in the Canadian
Journal of Statistics.
Josef Blass, Andrew M.W. Glass,
Ray P. Steiner and David B. Meronk,
mathematics and statistics, "Constants
for lower Bounds for linear Forms in the
Logarithms of Algebraic Numbers I: The
General Case" and "Constants for lower
Bounds for linear Forms in the Logarithms of Algebraic Numbers II: The
Rational Homogeneous Case" in Acta
Arithmetica.
Josef Blass. mathematics and
statistics. "On a Remark of Grothendieck"
in Communications in Algebra.
Henfeng Chen, mathematics and
statistics, "The Accuracy of Approximate
Intervals for a Binomial Parameter" in the
Journal of the American Statistical
Association; "Uniform Robustness
Against Non-Normality of the t and F
Tests" in Communications in Statistics:
"Consistency of the Bootstrap for the
Transformed Two-Sample t-Test" in
Communications in Statistics and
"Bounds on AREs on Test Following
Box-Cox Transformations" in Annals of
Statistics.
Henfeng Chen, mathematics and
statistics, "Relationships Among Classes
of Spherical Matrix Distributions," "On the
Spectral Decompositions of Spherical
Matrix Distributions and Some of Their
Subclasses" and "Matrix Elliptically
Contoured Distnbutions" in Statistical
Inference in Elliptically Contoured and
Related Distributions.

Marciel Rybczynski, educational
curriculum and instruction, "Understanding a Portfolio Approach to Writing
Assessment" in the Ohio Journal of the
English Language Arts, spring 1991.

Henfeng Chen, mathematics and
statistics, the Chinese textbook Bayesian
Inference with Science Press publishers.

Simha Magal, accounting and
management information systems, "A
Model of Evaluating Information Center
Success" in the Journal of Management
Information Systems, summer 1991.

So-Hsiang Chou, mathematics and
statistics, "The Effect of Numerical
Integration in FEM for Nonlinear Parabolic Equations" in Numerical Methods for
PDE's and "Convergence of
Nonconformal Wilson Element for a Class
of Nonlinear Parabolic·Problems· in
Mathematics of Computation.

Kathleen Dixon. philosophy,
co-authored "Ethical Issues· in Current
Therapy in CrifjcaJ Care Medicine. Dixon
also published "'Moral and Legal Issues in
the Treatment of Patients with Spinal

Louis C. Graue, mathematics and
statistics, "Date Conversions" in
Hands-on Computer Magazine.

Arjun K.. Gupta and Edsel A. Pena.
mathematics and statistics, co-authored
·Bayes Estimation for the Marshall-Olkin
Exponential Distribution" in the Journal of
the Royal Statistical Society.
Arjun K.. Gupta. mathematics and
statistics. ·Multivariate Statistical Techniques in Chemometrics" in Multivariate
Chemometrics; ·Non-Null Distribution of
the Likelihood Ration Criterion for Testing
Multisample Sphericity in the Complex
Case· in the Australian Journal of
Statistics and ·on the Type-B Integral
Equation and the Distribution of Wilks'
Statistic for the Testing Independence of
Several Groups of Variables· in Statistics.
Arjun K.. Gupta. mathematics and
statistics: "Distribution of the Product of
Determinants of Random Matrices
Connected with Non-Central Multivariate
Dirichlet Distribution· in the South African
Journal of Statistics; "Non-Null Distribution of the likelihood Ratio Criterion for
Testing Equality of Covariance Matrices
Under Intraclass Correlation Model" in
Communications in Statistics - Theory
and Methods; "Asymptotic Expansion for
the Distribution of Quadratic Forms in
Normal Variables" in Annals of the
Institute of Statistical Mathematics; ·A
Note on Elementary Inequalities for Mill's
Ratio" in Industrial Mathematics and "On
a General Distribution Theory for a Class
of likelihood Ratio Criteria" in the
Australian Journal of Statistics.
Radha Laha. mathematics and
statics, "A Characterization of Gaussian
Law in Hilbert Space" in Aequeationes
Mathematicae.
Clifford A. Long, mathematics and
statistics, "Definitely - Positively the Pits"
in Mathematics Magazine.
Barbara E. Moses, mathematics and
statistics, "Developing Spatial Thinking in
the Middle Grades· in the Arithmetic
Teacherand "Beyond Problem Solving:
Problem Posing" in Teaching and
Leaming Mathematics in the 90s.
True T. Nguyen and So-Hsiang
Chou. mathematics and statistics, "On
Frechet Theorem in the Set of Measure
Preserving Functions Over the Unit
Interval" in the International Journal of
Math and Math Science.
Edsel A. Pena. mathematics and
statistics, "Improved Estimation for a
Model Arising in Reliability and Competing Risks" in the Journal of Multivariate
Analysis.

V. Frederick Rickey, mathematics
and statistics, "History of Calculus: A
Brief Bibliography" in·Priming the
Calculus Pump: Innovations and Resources.
Vijay K.. Rohatgi, mathematics and
statistics, "An Unexpected Decomposition
of a Symmetric Random Variable" in the
Journal of Statistical Composition and
Simulation and "The Effect of Truncation
on the UNVUE of the Black-Scholes
Option Price" in U/am Ouarterty. Rohatgi
also co-authored the GMA T Preparation
Book.

FACULTY/STAFF GRANTS
Robert R. Speers, Firelands, $2.937
from Cedar Point for the purchase of
physics instructional equipment.
John Sampen, music, $8.000 from
the National Endowment lo~ the Arts to
produce a compact disc on Neuma CDs.
Music for the disc includes compositions
by Morton Subotnick, Milton Babbit,
Charles Wuorinen and Marilyn Shrude,
music. Mark Bunce. music, will be the
recording engineer for several works on
the disc.
Larry Smith, Firelands, $1,405 from
the Ohio Arts Council as support for the
publishing of the first annual series of
collections of fiction, poetry, personal
essays and visual art to be called The
Heartlands. Dealing with Ute in the
Midwest Today.

rized by the Higher Education Act of
1965.
Wayne Barham. English, $2.733
(renewal) from the Ohio Arts Council as
funding assistance for honoraria to
contributors. marketing activities and
operating expenses of the nationally
distributed BGSU journal of literature,
Mid-American Review.
Douglas Neckers. chemistry, $12,000
(supplement) from the National Science
Foundation as additional funding for
research into the use of
photopolymerization intiated by visible
laser light to produce polymers with a
specific dimension under uniquely
controlled conditions.
Carolyn J_ Palmer, higher education

and student affairs. $2,800 from the
Joyce Jones, college access program. $146,335 {renewal) from the U.S.
Department of Education as support for
the Talent Search Program. as autho-

Association of College and University
Housing Officers-International Research
and Educational Foundation to support a
study of victimization in residence halls.

FACULTY/STAFF RECOGNITIONS
David Heinlen and Lewis Johnson.
environmental health and safety, received the Northwest District Publication
Award of the Environmental Health
Association for the article "Mercury Spill
at an Academic Institution: A Case
Study; in the Ohio Journal of Environmental Health.
Vicki L Welch, Firelands, was
elected vice president of the Firelands
chapter of Professional Secretaries
International.
Christopher Mruk, Firelands, was
appointed to the professional staff at
Firelands Community Hospital as a
consulting psychologist. The two-year
appointment is primarily associated with
the Firelands Community Mental Health
Center.
Karen Gould, romance languages
and women's studies. has been elected
vice president of the Association for
Canadian Studies in the United States for
1991-93.

Edward Fiscus, special education,
was elected secretary of the State Board
of Psychology. FISCUS is serving as
president of the Ohio lnteruniversity
Council of School Psychology Training
Programs for 1991-92.
Claire L Carlson, research services,

was elected to a two-year term as
secretary of the Applied Ecology Section
of the Ecological Society of America.
Richard W- Bowers, health, physical
education and recreation, has been
named editorial adviser for the "Exercise
Advisor" feature column of The Physician
and Sports Medicine.
Lynn Darby, health, physical educaticn and recreation, was one of 12
nc.rthwest Ohioans to serve on the 1991
proposal review committee for Trtle 111-B
awlications for the Area Office on Aging
of Northwest Ohio Inc.

Roger V_ Bennett, educational
administration and supervision, has been
reappointed to the Board of Governors
for the Toledo Career Ladder Program for
the Toledo Public School System.
Inge Klopping, business education,
was named the Northwest Ohio Business
Teachers Association "Educator of the
Year" for 1991 in October. This recognition was also sponsored by Delta Pi
Epsilon, BGSU's business education
graduate research honorary.
John C. Cavanaugh, psychology, has
been appointed to the editorial board of
The Journal of Gerontology: Psychological Sciences.
Clyde R. Willis, health and human
services, was named a fellow by the
American Society of Allied Health
Profession. Willis has chaired numerous
committees in the society and has served
as a member of its board of directors.
Ronald E. Shields, theatre, has been
chosen vice chair-elect for the theatre
division of the Speech Communication
Association.
Dorothy Behling, applied human
ecology, served on a panel discussing
ethical isSues of business practices in the
apparel industry at the international
conference of the Association of College
Professors of Te~tiles and Clothing in
San Francisco in October.
Elaine Brents, applied human
ecology, has been appointed to the
Advisory Board of the Administrative
AssistanVExecutive Secretary Program at
Penta County Vocational School.
Duane Whitmire. computer services,
was named a contnouting editor at
MacAcademy - one of the leading
computer training companies in the
country. Whitmire authored 10 articles on
the "ABC's of Buyi~ a Computer" and as
a contributing editor, will write 10 more
articles over the next two years on a
variety of computer-related topics.

Roudabeh Jamasbl, medical
technology, $5,000 from the Medical
College of Ohio for research involving
monoclonal antibodies as agents against
carcinomas.
Roudabeh Jamasbl. medical
technology, $5,000 from the Medical
College of Ohio for studies on
carcinogensis in the esophagus.
Monica Smith-Scott. multicultural
affairs, $6,841 from the Ohio Arts Council
as assistance for the performances by
the Dayton Contemporary Dance
Company and the Mad River Theater.
Clyde R. Willis, health and human
services. $12,000 from the Ohio Department of Health for coordination and
dissemination of curriculum and videotape modules to assist in AIDS education.
Michael Moore, continuing education,
$2,211 from the Ohio Arts Council as
funding towards the cost of presenting
three sets of performances for Arts
Unlimited children in 1991-92.
Michael Moore, continuing education,
$7,388 from the Ohio Arts Council as
support for teaching artist residencies in
the disciplines of dance, music, theater
and visual arts in 27 Arts Unlimited
program schools.

Lee A. Meserve, biological sciences.
$300 {supplement) from the Ohio
Academy of Science as additional
funding to support editing activities for
The Ohio Journal of Science.
Karen Kakas, art, $4,884 from the
Ohio Arts Council for curation of a
photographic exhibition about Ben
Hartman's Historical Rock Garden, a folk
art environment in Springfield.
Darrel W. Fyffe, educational curriculum and instruction, $35,123 from the
Ohio Board of Regents' Eisenhower
Program for a cooperative initiative in
elementary science involving 300
teachers and administrators from 17
schools who will be engaged in a
three-phase, 18-month project to improve
hands-on classroom activity.
Molly Laflin, health, physical education and recreation, $238,827 from the
U.S. Department of Education to train
educators of children in grades 5-8 in
strategies designed to mitigate problems
associated with alcoholism in the family.
Jeanne Wright, health services, $499
from the Ohio Department of Health for
assistance with the publication and
dissemination of a women's health
resource guide for BGSU students.
Alice Philbin, English, $3,520 from
the Bowling Green City School District as
shared support for a graduate assistant
to be assigned to the Bowling Green High
School Writing Lab.
Thomas B_ Cobb, environmental
programs, $44,000 from the Ohio Board
ofRegents'EisenhowerProgramfora
two-week summer workshop with field
experiences, laboratory exercises and
folk?W-up activities for 40 area teachers.

David T. Hayes, educational curriculum and instruction, $51,817 from the
Ohio Board of Regents' Eisenhower
Program for discussion, investigation and
integration of the Ohio model
competency-based mathematics program
in the collaborating Allen County Public
Schools, Lima City and Parochial
Schools.
Reginald Noble, biological sciences,
$8,600 from the U.S. Environmental
Protection Agency for coordination of a
workshop for Soviet and U.S. scientists to
explore the most probable approaches
for interaction within the Arctic Contaminant Research Program.
Michael A.J. Rodgers, photochemical
sciences, $16,384 from Case Western
Reserve University for the creation of a
series of new compounds. designed to
have better sensitizing properties, for use
in photodynamic therapy treatment of
cancer.
Don Bright, business education,
$95,350 from the Ohio Department of
Education for an enrichment institute for
Ohio Business Education teachers.
Joyce Jones, college access programs, $29,240 (supplement) from the
Ohio Department of Education as funding
for the Talent Search Program.
Douglas Heckers, chemistry, $49,280
from the Department of Health and
Human Services' National Center for
Research Resources as post doctoral
support for research in photochemical
polymerization to realize
three-dimensional solid imaging in color.

Adrian Tio, art, has collaborated with
two other artists to explore the combination of fine art printing and text in a
recently completed grant project.
Tio received a faculty research grant
and matching funds from the Ohio Arts
Council and the School of Art totaling
$15,000.
He collaborated with Oregon poet
Gerry Smith. an alumnus of the
University's creative writing program. and
Russell McKnight, master printer and
editor of Logan Elm Press and Paper Mill
at The Ohio State University. The three
combined relief prints and poetry text to
create three broadsides. one hand-sewn
pamphlet and one small book. The
project was hand-printed, the type was
hand-set and the paper was hand-made.
The art was produced at OSU.
The artists presented each of their
contributors. including the Graduate
College, with one copy of each edition of
the artworks.
Tio said he feels very strongly that
when a grant is given. tangible results
should be returned. Copies of the
' artworks will also be given to the School

Se·1eral University trustees received

a:c in-depth look at issues affecting high<:r

Dr. Louis Katzner (left). Graduate College. Adrian Tio. art. and Chris Dunn,
research services. discuss the artwork recently given to the Graduate College.

of Art and the Ohio Arts Council.
Because the three men worked
collaboratively, they were able to speak
to a visual and literary audience. and they
were able to create multicultural works.
The poetry text appears in both Spanish

and English.
The project took two years to complete, but it is not the end of the team's
relationship. They have continued to
receive funding and are currently working
on other projects.

tion, Filipic said.
Also compounding the lack of funds
for higher education is that Ohio is less
likely to get federal funding because it
does less academic research and
scholars are drawn to more economically
dynamic states. Filipic said.
He said funding has become a
national issue. especially because higher
education is now perceived as a necessity and the only way to provide well for

children.
Even if current economic problems are
solved. higher education costs will
continue to rise more than the rate of
inflation and will take a area:er portion of
family incomes. Fi'.1pic said
He said that c·;e.r the next decace
some hard decisions will have to be
made. including ho,.,. to manage h:gne·
enrollments with the same amoun:s oi
funding.

WOES
From page 2
has begun to disappear: Filipic said.
Basic services. including programs like
Medicaid. eat away at the state budget,
leaving fewer dollars for higher educa-

Reginald Noble, biological sciences,
$8,000 from the American Scientific
Corporation for travel and related costs to
support a U.S. - Poland scientific team in
an atmospheric deposition monitoring
project.

e:c.;cation ar.d BGSU during a two-day
r. :;~,ference in Columbus tast month
Board members representing the
o:a:e s unr1ers:t1es met with severai
-::;:;:ernment and education ott1c1als to
'..! sc1,;ss management. budgeting and the
·: e: d higher educa:1on in the state anc
·· :· e nation.
T:-,e lour tnemes h1grd1ght1ng the Sta:e
":::;:-ierence tor College and Ur1versit1·
- •ustees were the d1tt1cu!t state revenu<:
a'ld budget picture: desire of the legislature to be more involved iri an oversioh:
review rote: need for greater producttvity
efficiency tram state universities: ar.d
mo'.e 1nvol·1ement of boards of trustees 1n
helping higher education in Ohio.
Representing Bowling Green were
trustees Richard Newlo·1e. John Laskey.
Thomas Noe. Nick Mileti and Christine
Senack. Dr. Lester Barber. presidenfs
office. also attended.

Candidates sought
The College of Education and Allied
Professions is seeking candidates for its
13th annual -Alum of the Year- award.
The award honors alumni who have
distinguished themselves through
outstanding work in their profession or in
public service. Candidates must held
either an undergraduate or graduate
degree tram Bowling Green with :heir
major program in the College of Education and Atl1ec Professions.
The Alum of the Year w,11 be recoci·
nized on Aprri 26. 1992. at tne_colieae s
Honors and Av.. ards Corivocat1·:J'.1. ..,
r..Jominees for t~e 1992 a·.•:ara may' os
submitted by anyone acqua:r1ted \\'::~ a:outstandina a!umnGs c• ths c:Jliece.
Names of Candidates sno~!d be Subrn::ted no later tnan Ja ... ~ :o D: Ronaic :. ._
Russell. ed~catiC~.
1.

CAL BOWL
From the front

Glen Frey, geography, $1,050
{renewal) from the Board of Wood County
Commisioners for weather forecasts to be
transmitted to the Wood County Sheriffs
Department on weekday mornings.
Glenn Varney, management, $24,999
from the General Electric Company as
funding for an academic year management internship.
Don Bright, business education,
$15,725 {renewal) from the Ohio Department of Education - Vocational and
Career Education for the continuation of
the Personnel Development Center for
the Ohio Northwest Region. The center
provides preservice training for one-year
certificated teachers recruited from
business and industry, inservice education for experienced vocational education
personnel and research in the vocational
education field.
Richard Gebhardt, English, $2,000
{supplement) from the National Council of
Teachers of English as funding for
general office supplies, photcopying, long
distance phone calls and similar expenses in the publishing of the CoTJege
Composition and Communication
Journal.

Conference gives
trustees insight

lio collaborates
on multicultural
art grant project

·1n Search of Helen· by Shawn Morin

is one of many exhibits featured in the
Faculty Art Exhibition in the Fine Arts
Gallery. The show, open from 9 a.m.4:30 p.m. weekdays and 2-5 p.m.
Sundays, will ron through Dec. 18.

equipment has turned out to be somewhat of a problem. Usually the equipment
is driven to the playing destination. but
oecause the game is so far away and the
:earn needs the equipment for a week of
::·c.c:ices. an alternate method is
: anr",ed. The equipment will be flown via
~eita Air Freight.
The athletic department has worked
.·.. :h the band to secure the charter.
.'.:c:ch leaves Dec. 12. This plane will
:a:ry football players who are not suiting
_:;for the game, band members. Freddie
a~.j Frieda Falcon, cheerleaders and
'.ans. This charter gives people another
option for transportation and provides a
sense of camaraderie with game participants, Kavanaugh said.
The alumni office will also provide fans
with an opportunity to get caught up in
the spirit of the Bowl game.
·we have arranged travel packages
and events at the Cal Bowl," Larry Weiss.
alumni, said.
The alumni office is offering three
basic packages and three optional events
for"Falcon fans. including:
-BGSU Alumni/Falcon Club Flight
Package, includes airfare, land transportation, lodging, some meals and game
admission.
-Land-Only Package, includes all

features oi the Flight Pacl\age except c'r
transportation.
-California Area Alumni. includes pep
rally. pre-game buffet and game admission. Weiss is expecting a large number
of California alumni to attend the buffet
and game. "The response has been
exceptional." he said.
.
-Optional offerings. also available
through the athletic department. include
bus transportation from Bowling Green
and Toledo to Detroit Metro Airport. the
Coors Cutter Player Appreciation Dinner
and a Kiwanis Kickoff Luncheon.
For more detailed information or for
reservations call the alumni office at
2-2701. There is still some space
available.
Weiss said the alumni center has
worked with First Class Travel Design to
make many of the arrangements.
He said it·s almost a frightening feeling
to know the magnitude of what had to be
planned. -1rs a large and complex project
to pull together in a short time. In addition to athletic and alumni
activities, the University band has also
been busy preparing for the game. Jay
Jackson, music, said it has been a
two-fold process readying the band for
the Cal Bowl. The first part was working
with the band and putting together

pre-game and half-t 17:-? s:1o·t·1s. Af~er c.
three-month perfo:-mar.::e season. :nc
band took a break tnen reconven:d Dsc
6 to prepare ior the Cai 5owl. The
second pan of the ;xocess ·.vas develop·
ing the logistics to transoor: !he band anJ
musical instruments.
-1rs iun. but a lot oi work. - Jackson
said. -Wrth the weather the way it is new.
it could be brutal !o prepare.- he addec ;~
reference to recent ccld temperatures.
This is the first time the band will be
a=mpanying the team to the Cal Bowl.
A vital part of preparation for the
athletic department. band and alumni
office has been getting funding. -Financial obligations will be satisfied with the
cooperative efforts of the athletic deoanment. Cal Bowl gate receipts and ·
planning and budgeting.- Jackson said.
Dr. Christopher Dalton. vice president
for planning and budgeting. said ettorts to
raise private funds were being made as
well. Money in general fee reserve
accounts may also have to be utilized to
some extent. but no state or student
instructional fees will be used. Dalton
added that he expects a guarantee of
$150,000 from playing in the Cal Bowl.
Dalton said it will cost
$100,000-125,000 to send the band to
the game and $150.000 to send the
football team.
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Seminar to illustrate asking right questions
Asking the correct questions during a
selection interview is not only critical to
making a good hiring decision, but to
legality as well.
Personnel services and the Department of Psychology have developed an
integrated workshop designed to teach
both new and experienced managers
r1ow to prepare and conduct an effective
and legal selection/recruitment interview.
The workshop will be conducted in four

.

ASCto offer
diversity program

-

Dr. Milton Hakel, Eminent Scholar in Industrial and Organizational Psychology,
presented "Advancing the American Dream in the 21st Century" Dec. 2. He was
optimistic and said that all problems-violence, drugs and alcohol abuse, etc.can be solved. The key to the future is education and research, the process of
problem analysis and solving. Decisions that address these problems must and
will be made and those will be based on knowledge, he said. Following the talk,
Hakel was congratulated by colleagues Dr. Bill Balzer and Dr. Carl/a Smith.

FACULTY/STAFF POSmONS
The following staff positions are available.
Intercollegiate Athletics: head men's tennis coach. Contact Sam Ramirez, Search V (2-2228).
Deadline: Dec. 11.

>

The following faculty positions are available:
Applied Human Ecology: assistant professor of child development (full-time/probationary).
Contact Dr. Elsa McMullen (2-7823). Deadline: Dec. 6 or until filled.
Applied Statistics and Operations Research: instructor (full-time, terminal. spring 1992 only).
Contact Dr. Wei Shih (2-2363). Deadline: Dec. 6.
Accounting/lllS: instructors (2), anticipated lull-time/terminal. Contact Dr. Park E. Leathers
(2-7812). Deadline: April 1.
Accounting/lllS: assistant professor (anticipated full-time probationary). Contact Dr. Park E.
Leathers (2-7812). Deadl:ne: Jan. 1.
Accounting/LllS: assistant/associate professor (anticipated full-lime probationary). Contact Dr.
Park E. Leathers (2-7812). Deadline: Jan. 1
Biological Sciences: instructor, lull-lime/temporary. Contact Dr. Reginald Noble (2-2332).
Deadline: March 1.
Educational Foundations and Inquiry: assistant professor of education (probationary/
full-time). Contact Dr. Trevor J. Phillips (2-7333). Deadline: Dec. 15 or until filled.
Environmental Health Program: assistant professor of industrial hygiene. Contact Gary
Silverman (2-7774). Deadline: until filled.
Firelands (Natural and Social Sciences): instructor or as5istant professor of mathematics
(probationary or temporary full-time: rank dependent on degree). Contact Office of the Dean,
Firelands College-BGSU. 901 Rye Beach Road. Huron, OH 44839. Deadline: March 1.
Firelands (Applied Sciences) : instructor/assistant professor of world dass manufacturing
(fuli-time/ probationary or lull-time temporary-rank and contract dependent upon degree). Contac:
Office of the Dean. Firelands College-BGSU. 901 Rye Beach Road. Huron. OH 44839. Deadline:
Marc.'1 1.
Geology: assistant professor (anticipated. lull-time/lenure-track). Contact Search Committee.
Depanmem of Geology (2-2886). Deadline: March 1.
Interpersonal and Public Communication: assistant professor (full-time probationary).
Contact Dr. John Makay (2-2823). Deadline: March 1.
Journalism: magazir.e:news editorial assistant professor (ar.!lcipated full-time probationary).
Cof'!act Dr. Harold Fisher (2-2077). Deadline: Feb. 1.
Marketing: visiting professor (full-time. terminal). Contact Dr. James West (2·2041 ). Deadline:
Ja:i. 20.
Mathematics and Statistics: assistant professor (anticipated ful!-!1me probat'cnary). Contact
Dr. Andrew Glass (2-7453) Deadline: Feb. 1 or until filled.
Popular CUiture: professor and chair (full-time tenured). Contact Dr. Chnstopher D. Geist
1.2-7860). Deadline: Jan 15.
Psychology: associate.iuli professor and director of Psychological Services Center. Contact
Dr. Kenneth Pargament (2-8037). Deadline: Jan. 15.
Psychology: assistant professor of industnalorganiZat1onaJ psychology (probationary/full-time).
Cortact 1-0 Faculty Search Comminee. Department of Psycho!ogy. Deadline: Jan 1.
.>sychology: assistant professor (probationary:iull-time). Contact Dr. Kenneth Pargament
(2-c037). Deadline: Jan. 15.
;~omance Languages: assistant professor of Spanish and assistant professor of French.
Cor tar.I Dr. Henry A. Garrity (2-2667). Deadline: Feb. 1, 1992.
.3chool of Art: assistant professor of graphic design (lull-time probationary). Contact Ron
Jacomini (2-7763). Deadline: Feb. 28.
Telecommunications: assistant professor (full-time/probationary). Contact Dr. Srinivas
Melkote (2-8641 ). Deadline: Feb. 15.

Administrative Staff Council professional development committee will
present "Cultural Diversity: From the
Classroom to the Office, Part 1• at noon
Dec. 1 t in the Alumni Room, University
Union. Featured speakers will be Dr.
Ernest Champion, ethnic studies. Dr.
James Litwin, ethnic studies, and Dr.
Rolando Andrade, ethnic studies. Bring a
lunch to enjoy during the presentation.
The second part of the program will be
presented at noon Jan. 14.

ODK sets breakfast
Omicron Delta Kappa national
leadership honor society will hold its
annual fall breakfast at 7 a.m. Dec. 13 in
the Alumni Room. University Union. An
initiation ceremony will take place at 4
p.m. in Prout Chapel and a reception will
follow in the Alumni Room, University
Union.
Members are encouraged to wear
their ribbons.

CLASSIFIED

EMPLOYMENT
OPPORTUNITIES
New Vacancies
Posting expiration date: noon, Dec. 13.
12-13-1

cashier 1
Pay Range3
Food Operations
Academic Year Part-time

12-13-2 Clerical Specialist
Pay Range 25
Firelands
(dean/associate dean's office)
Part-time
12-13-3 Clerical Specialist
Pay Range 25
Graduate College
Temporary Full-time
(112/92-6130193)
12-13-4

Food Service Worker
Pay Range 1
University Union
Part-time

12-13-5 Printing Technician
Pay Range 6
Popular Press
Pan-time
12-13·6

Secretary 1
Pay Range26
College of
Health and Human Services
(Office of Program Advisemenl)

12-13-7 Telephone Operator 1
PayRange3
Firetands (General Administration)
Academic Year Part-time

short sessions scheduled during the
spring semester. In a final step, participants will be videotaped conducting short
practice interviews for individual review
and critique, providing a unique opportunity to improve selection skills with
practical training.
The series is scheduled to begin in
mid-January with pre-workshop assignments distributed during late December.
Enrollment is limited. For further information call Sam Ramirez, personnel
services, 2-2228, or Dr. Bill Balzer.
psychology, 2-2280. To register or obtain
further scheduling information, call Ruth
Milliron or Laura Gazarek at 2-8421.

DATEBOOK
Monday, Dec. 9
Ph.D. Final Examination. "A Comparison
of the Job Satisfaction of Beginning and
Mid-Career Ohio Secondary School Science
Teachers," presented by Charles R. Barr. 9-11
am., 444 Conference Room. Education
Building.
Employee Health and Safety Seminar.
"Basic Radiation Safety." 9-10:30 a.m. and
"Radiation Surveys and Decontamination," 11
a.m.--nMn, 1 College Park Office Building.
Free.

Tuesday, Dec. 1O
Senate Executive Committee. 2:30 p.m .•
Assembly Room, McFall Center.

Wednesday, Dec.11
Cultural Diversity: From the Classroom
to the Office Part 1, presented by the
Administrative Stall Council professional
development committee, featuring Dr. Ernest
Champion. Dr. James Litwin and Dr. Rolando
Andrade, noon. Alumni Room, University
Union. Free.

Thursday, Dec. 12
University Computing Council, 2 p.m.•
library conference room.

Friday, Dec. 13
MHoliday Sing," by the BGSU College of
Musical Arts, 12:30 p.m .• Kobacker Hall,
Moore Musical Arts Center. Free.

Sunday, Dec. 15
candlelight Mass, 8 p.m .. Lenhart Grand
Ballroom. University Union.

Wednesday,Dec.18
BGSU Microcomputer User's Group,
6:30 p.m .. 127a Technology Building.

Friday, Dec. 20
Board of Trustees, 10 a.m., Assembly

Room. McFall Center.

Saturday, Dec. 21
Commencement, 10 a.m., Anderson

Arena.
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How is the quality of an academic
program measured? In most cases there
is no single ranking of all the programs in
a particular discipline.
Perhaps the most common means of
evaluating a program's strength is a
combination of factors.
For example, Bowling Green State
University's medical technology program
in the College of Health and Human
Services is highly regarded among health
care professionals.
According to Robert Harr, chair of the
medical technology program, that
hard-earned reputation is the result of
several things, including the success of
graduates in national tests, students'
readiness for the job market and employer satisfaction with the performance
of Bowling Green graduates. ·we
continually receive success reports from
employers. That kind of endorsement is
something written tests cannot measure,"
Harr said.
However, Bowling Green students do
fare better on national tests than their
counterparts in most other programs.
About 600 prospective medical technologists annually take the national Board of
Registry exam, sponsored by the
American Society of Clinical Pathologists.
Over the past ten years. Bowling Green
students have ranked within the top 30
percent of those taking the test. "Although Bowling Green requires only one
year of dinical training as opposed to two
years for most other programs, I think it is
significant that our students still rank
within the upper third nationwide on
performance," Harr said. "The exams are

Randle to receive
honorary degree at
winter graduation

·-~--

Students of the medical technology program receive extensive lab instruction at
the University. Above, Nancy Klausing (left) practices drawing blood from fellow
student Patty Dailey. Patricia Mallory, medical technology, supeNises the
procedure.
difficult, last four hours, are very detailed
and the success of our students reflects
the quality of their preparation."
Medical technology is a program with
a ·100 percent job placement rate in the
field," Harr said. "It is designed to prepare
students to do their job well, not just to
graduate."
Among the reasons why students are
well prepared are the highly developed

laboratory facilities at the University and
the experience students receive here
before they do their laboratory work at
dinics and hospitals, Harr said. "The
University is equipped with more than half
a million dollars of clinical instrumentation
that students work with on a daily basis,"
Harr added. The lab is located on the fifth

Continued on page 2

Lancaster, Finn answer CUFS questions at meeting
Dr. Ron Lancaster, Project 90, and
Gaylyn Finn, University treasurer,
outlined at the Dec. 6 Administrative Staff
Council meeting some of the concerns
and solutions employees have encountered while using the College and
University Financial System since its
installation nearly six months ago.
Lancaster said there are varying
degrees of comfort among system users.
Other universities that use CUFS have
experienced similar difficulties. he said. A
total of 85 universities nationwide use the
system, including the University of
Cincinnati, Miami University and Youngstown State University in Ohio.
Lancaster said new systems have a
tendency to be disruptive because people
have to learn new procedures. Two ways
to address resulting problems are to first
determine what Project 90 can do, and
second, determine what employees can
do to help themselves.

Lancaster said the Project 90 office
has made five changes to better accommodate user needs, including:
-better documentation. More concise
explanations in training manuals and
descriptions of procedures not covered in
CUFS training.
-format of printed reports. Forms
specially stylized for departmental and
office use are expected to be implemented in January.
-training classes. CUFS training
classes will resume in January.
-CUFS help line. Lancaster said the
Project 90 office is trying to recruit
volunteers who have become more
familiar with the system to help other
employees who are having difficulties.
-CUFS training for non-users. Some
employees and non-employees have
expressed a desire to learn the system.
enabling them to become eligible for
CUFS-dependent jobs.

He also said there are some measures
employees can take to make using CUFS
easier. Outlining some common complaints, Lancaster said a lack of knowledge about the system has caused
problems for some users. including
delays in bill payments and the use of
incorrect forms.
Many times the reason bills haven't
been paid is because receiving documents haven't been entered into the
syStem. Also, using old forms to do tasks
duplicates work efforts in the business
office and causes delays, Lancaster said.
He said the University is currently
using CUFS Version 5. but will begin
using Version 6 sometime in 1992
because it is more user-friendly and
convenient.
Following the p'9sentation. a council
member asked if time clocks would be

Continued on page 2

WilliamM.
Randle Jr. will
receive an honorary
doctor of humanities
degree during winter
commencement
exercises Saturday.
Randle. who has
had a diverse career
including radio
personality. college
teacher. author and
Randle
anorney. is being
honored for his support and interest in
Bowling Green·s popular culture library
and Sound Recordings Archives.
He currently maintains a law practice
in Cleveland and Oklahoma and teaches
at several universities. including Columbia and Cincinnati.
His first association with Bowling
Green grew out of his initial career in
radio. In 1949 he signed on with then
struggling radio station WERE in Cleveland. By the mid-1950s it was one of the
most powerful rock and roll stations in the
country and Randle was one of the
nation's top disc jockeys.
Dr. Ray Browne, Distinguished
University Professor and chair of the
popular culture department. said Randle
had an "uncanny knack of judging
musical talent and cultural trends. He was
among the first to recognize the star
qualities of singers iike Johnny Ray and
Elvis Presley and was instrumental in
their emergence as popular singers.
"Without a doubt. Randle has been
one of the most influential men connected with the entertainment industry of
the 20th century.- Browne said. He has
been a major stockholder and adviser of
Columbia Records for more than 30
years.
An active friend of the University since
1968. Randle has given materials valued
at $122.000 to the Center for Popular
Culture. inc!uding 9,000 records. 3.000
books. a complete set of National
Geograpl1ic periodicals from 1927 -1966.
all of the Sears Roebuck catalogs from
1888 on microfilm and a collection of
sheet music. In addition. Randle became
a Presidents Club member in 1969.
In 1970. Randle flew his plar.e from
Cleveland to Bowling Green once a week
to teach a class in popular fiction. He still
maintains contact with Univers::y s:att.

Trustees to meet
The Board of Trustees will meet at
10 am. Dec. 20 in 1he Assembly
Rocm, McFaB Center.

